
UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549

FORM 8-K

CURRENT REPORT
Pursuant to Section 13 or 15(d)

of the Securities Exchange Act of 1934

Date of Report (Date of earliest event reported): September 30, 2022

Maravai LifeSciences Holdings, Inc.
(Exact name of registrant as specified in its charter)

Delaware 001-39725 85-2786970
(State or other jurisdiction 

of incorporation)
(Commission 
File Number)

(IRS Employer 
Identification No.)

10770 Wateridge Circle Suite 200
San Diego, California 92121

(Address of principal executive offices) (Zip Code)

(858) 546-0004
(Registrant’s telephone number, including area code)

Not Applicable
(Former name or former address, if changed since last report.)

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the following provisions:
☐ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
☐ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
☐ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
☐ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Securities registered pursuant to Section 12(b) of the Act:

Title of each class
Trading 

Symbol(s)
Name of each exchange 

on which registered
Class A Common Stock, $0.01 par value MRVI The Nasdaq Stock Market LLC

(Nasdaq Global Select Market)

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933 (§230.405 of this chapter) or Rule 12b-2 of
the Securities Exchange Act of 1934 (§240.12b-2 of this chapter).

Emerging growth company  ☐

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with any new or revisited financial
accounting standards provided pursuant to Section 13(a) of the Exchange Act. ☐



Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers

Appointment of William “Trey” Martin, III as Chief Executive Officer

On September 30, 2022, William “Trey” Martin, III was appointed Chief Executive Officer of Maravai LifeSciences Holdings, Inc. (the “Company” or “Maravai”). Mr. Martin,
age 48, comes to Maravai most recently from Danaher Corporation, a global science and technology company, where he served as Senior Vice President, New Business –
Genomic Medicine from July 2021 to July 2022. Martin joined Danaher in 2018 in connection with its acquisition of Integrated DNA Technologies (“IDT”), a supplier of
custom nucleic acids, where he served as President of the IDT business under Danaher’s ownership from April 2018 to July 2021. Prior to the acquisition, Mr. Martin served in
a variety of roles at IDT since March 1994 and was Chief Operating Officer at the time of the acquisition by Danaher. Mr. Martin holds a Bachelor’s degree in biochemistry
from the University of Iowa.

In connection with his appointment, the Company entered into an employment agreement with Mr. Martin (the “Employment Agreement”), effective as of September 30, 2022
(the “Effective Date”). The Employment Agreement continues until Mr. Martin’s resignation, death, disability or termination of employment with or without cause. The
Employment Agreement provides for an annualized base salary of $750,000; an annual bonus with a target amount equal to $937,500 for 2022 and 125% of base salary in
subsequent years, provided that the final determination regarding the amount of the annual bonus, if any, will be made by the Board of Directors (or a committee thereof) (the
“Board”) based on criteria previously established by the Board; and a one-time cash bonus of $470,000, which is required to be repaid to the Company if Mr. Martin’s
employment is terminated due to his resignation without “good reason” (as defined in the Employment Agreement) before the one-year anniversary of the Effective Date. The
Employment Agreement also provides for reimbursement of reasonable business expenses and eligibility to participate in the Company’s health and welfare benefit programs
generally.

The Employment Agreement further provides that, following the Effective Date, the Board will grant Mr. Martin the following equity awards pursuant to, and subject to the
terms of, the Company’s 2020 Omnibus Incentive Plan and associated award agreements (collectively, the “Equity Awards”): (i) restricted stock units (“RSUs”) with an
approximate grant date fair value of $2,500,000 (which RSUs shall vest 50% annually over a two-year period), (ii) non-qualified stock options with an approximate grant date
fair value of $4,750,000 (which options shall vest over a four-year period, with 25% vesting on the first anniversary of the grant date and the remaining portion vesting monthly
over the three-year period thereafter), (iii) additional RSUs with an approximate grant date fair value of $4,750,000 (which RSUs shall vest one-third annually over a three-year
period, and (iv) performance stock units (“PSUs”) with an approximate grant date fair value of $5,000,000 that will vest 50% in the event the 60-trading day volume-weighted
average stock price of the Company’s Class A common stock equals or exceeds $60 (as adjusted for stock splits, stock dividends and other similar events) on the third
anniversary of the grant date and 50% in the event the 60-day volume-weighted average stock price of the Company’s Class A common stock equals or exceeds $100 (as
adjusted for stock splits, stock dividends and other similar events) on the third anniversary of the grant date, provided that in the event of a Change in Control (as defined in the
2020 Omnibus Incentive Plan) prior to the third anniversary of the grant date, the PSUs will convert to time-based RSUs that will vest 100% on the third anniversary of the
grant date. Vesting of the Equity Awards is generally subject to Mr. Martin’s continued employment through each vesting date. The award agreements for the RSU and stock
option grants described in clauses (i) through (iii) above, and any time-based RSUs issued upon conversion of the PSUs in connection with a Change in Control, as described in
clause (iv) above, will also each provide for accelerated vesting of the awards upon an involuntary termination without “cause” (as defined in the Employment Agreement) or a
voluntary resignation for good reason within the one-year period following a Change in Control. Consistent with its standard practice for equity awards granted to newly-hired
employees, the Company will grant these awards to Mr. Martin on the 15  day of the month following the date of hire (or the first trading day thereafter in the event the 15  is
not a trading day, which is October 17, 2022).

In the event of a resignation by Mr. Martin for good reason or a termination of his employment by the Company without cause, the Employment Agreement provides for
severance payments equal to 100% of base salary plus a prorated target bonus and subsidized health plan continuation coverage premiums for up to 12 months, subject to Mr.
Martin’s execution and non-revocation of a release of claims. If during the 12-month period following a change in control of the Company, Mr. Martin resigns for good reason
or his employment is terminated by the Company
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without cause, the Employment Agreement provides for (i) severance payments equal to 200% of base salary plus target annual bonus and (ii) subsidized health plan
continuation coverage premiums for up to 24 months.

The Employment Agreement also contains confidentiality and assignment of inventions provisions and certain restrictive covenants, including a non-competition covenant
covering the period during which Mr. Martin is employed by the Company and a non-solicitation covenant covering the period during which Mr. Martin is employed by the
Company and for one year thereafter.

The foregoing description of the material terms of the Employment Agreement and the Equity Awards is not complete and is qualified in its entirety by reference to the full text
of the Employment Agreement and the forms of award agreements, copies of which are included as Exhibits 10.1 and Exhibits 10.2 through 10.5, respectively, to this Current
Report on Form 8-K and incorporated herein by reference.

Transition of Carl W. Hull from Chief Executive Officer to Executive Chairman

On September 30, 2022, concurrently with the appointment of Mr. Martin as Chief Executive Officer, Carl W. Hull ceased to serve as Chief Executive Officer of the Company.
Mr. Hull will continue to serve as Executive Chairman of the Board and, in such capacity shall have the normal duties, responsibilities and authority implied by such position,
which shall include leadership of the Board and its strategic priorities, and assisting the new Chief Executive Officer with the transition, subject in each case to the power of the
Board to expand, limit or otherwise alter such duties, responsibilities, positions and authority and to otherwise override actions of the Company’s officers.
In connection with this transition, the Company amended its employment agreement with Mr. Hull, effective as of September 30, 2022 (the “Amendment”). Commencing on
the Effective Date, Mr. Hull’s annualized base salary will decrease to $500,000, his target annual bonus amount for 2022 will remain $725,000, and his target annual bonus
amount will equal 100% of base salary in subsequent years. Except as amended pursuant to the Amendment, all of the other terms of Mr. Hull’s employment with the Company
remain unchanged and are as set forth in Mr. Hull’s original employment agreement with the Company, dated as of November 24, 2020.

The foregoing description of the Amendment is qualified in its entirety by reference to the full text of the Amendment, a copy of which is attached hereto as Exhibit 10.6 and
incorporated herein by reference.

Item 7.01. Regulation FD Disclosure

On October 3, 2022, the Company issued a press release announcing Mr. Martin’s appointment as the Company’s Chief Executive Officer. A copy of the press release is
furnished as Exhibit 99.1 to this Current Report on Form 8-K.

The information contained in this Item 7.01 and Exhibit 99.1 hereto shall not be deemed “filed” for purposes of Section 18 of the Securities Exchange Act of 1934, as amended
(the “Exchange Act”), nor shall it be deemed incorporated by reference in any filing under the Securities Act of 1933, as amended (the “Securities Act”), or the Exchange Act,
except as expressly set forth by specific reference in such filing.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits.

The following exhibits are furnished as part of this Current Report on Form 8-K:



Exhibit No. Description of Exhibit
10.1 Employment Agreement of William “Trey” Martin, III, effective as of September 30, 2022, among Maravai LifeSciences Holdings, Inc.,

Maravai Intermediate Holdings, LLC and William “Trey” Martin, III.*
10.2 Form of Restricted Stock Unit Grant Notice and Restricted Stock Unit Agreement.
10.3 Form of Restricted Stock Unit Grant Notice and Restricted Stock Unit Agreement.
10.4 Form of Stock Option Grant Notice and Stock Option Agreement (incorporated by reference to Exhibit 10.7 to Amendment No. 2 to

Maravai LifeSciences Holdings, Inc.’s Registration Statement on Form S-1 filed with the Securities and Exchange Commission on
November 13, 2020).

10.5 Form of Performance Stock Unit Grant Notice and Performance Stock Unit Agreement.
10.6 Amendment No.1, effective as of September 30, 2022, to the Employment Agreement of Carl W. Hull, dated November 24, 2020, among

Maravai LifeSciences Holdings, Inc., Maravai Intermediate Holdings, LLC and Carl W. Hull.
99.1 Press Release dated October 3, 2022**
104 Cover Page Interactive Data File (embedded within the Inline XBRL document)

* Exhibits and schedules have been omitted pursuant to Item 601(a)(5) of Regulation S-K and will be provided on a supplemental basis to the Securities and Exchange
Commission upon request.

** Exhibit 99.1 shall not be deemed “filed” for purposes of Section 18 of Exchange Act, or otherwise subject to the liabilities of that section, nor shall it be deemed
incorporated by reference in any filing under the Securities Act, or the Exchange Act, except as expressly set forth by specific reference in such filing.

https://www.sec.gov/Archives/edgar/data/1823239/000119312520292361/d73061dex107.htm
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        EXHIBIT 10.1

EMPLOYMENT AGREEMENT

THIS EMPLOYMENT AGREEMENT  (this “Agreement”) is signed as of September 29, 2022, and effective as of September 30,
2022 (the “Effective Date”), by and among Maravai LifeSciences Holdings, Inc., a Delaware corporation (“ Parent”), Maravai Intermediate Holdings,
LLC, a Delaware limited liability company (“Employer”), and William “Trey” Martin, III (“ Executive”). Capitalized terms used but not otherwise
defined shall have the meanings set forth in Section 4.

NOW, THEREFORE, in consideration of the mutual covenants contained in this Agreement and other good and valuable consideration,
the receipt and sufficiency of which are acknowledged, the parties to this Agreement agree as follows:

1. Employment.    Employer agrees to employ Executive, and Executive accepts such employment, for the period beginning on the
Effective Date and ending upon his separation pursuant to Section 1(e) (the “Employment Period”).

(a) Position and Duties.

(i) During the Employment Period, Executive shall serve as Chief Executive Officer of Parent and its Subsidiaries (including
the Employer and any entities created and/or acquired after the date of this Agreement) and shall have the normal duties, responsibilities and
authority implied by such position, which shall include defining Parent’s and its Subsidiaries’ strategy and business plan, selecting and evaluating
other executives of Parent and its Subsidiaries, sourcing and completing acquisitions made by Parent and its Subsidiaries and managing the growth
and operations of Parent and its Subsidiaries, and such other activities as are reasonably directed by the board of directors of Parent (the “Board”),
subject in each case to the power of the Board to expand, limit or otherwise alter such duties, responsibilities, positions and authority and to
otherwise override actions of officers.

(ii) Executive shall report to the Board, and Executive shall devote his  best efforts and his full business time and attention to
the business and affairs of Parent, Employer and the other Subsidiaries of Parent; provided, that during the Employment Period, Executive shall be
entitled to (A) serve, with the prior written consent of the Board, on corporate, civic or charitable boards or committees, (B) deliver lectures and
fulfill speaking engagements and (C) manage personal investments, so long as, with respect to clauses (B) and (C), such activities do not interfere
substantially with the performance of Executive’s responsibilities to Parent or Employer under this Agreement.

(iii) Executive’s primary work location shall be Employer’s corporate headquarters in San Diego, California, and Employee
shall be allowed to work remotely from time to time, but is expected to be in San Diego no less than approximately two weeks of every month in
the first year of the Employment Period.

(b) Salary, Bonus and Benefits . Commencing on the Effective Date and continuing until a Separation, Employer will pay Executive
a base salary at a rate of $750,000 per annum (the “Annual Base Salary”). The Annual Base Salary shall be reviewed annually by the Board or its
Compensation Committee. For each fiscal year of Employer ending during the Employment Period, Executive shall be eligible for an annual bonus with
a target amount equal to $937,500 for 2022 and 125% of the Annual Base Salary in subsequent years (such amount, the “Annual Bonus”), as determined
by the Board based upon the performance of Executive and the achievement by Parent, Employer and the other Subsidiaries of Parent of financial,
operating and other objectives set by the Board. Each Annual Bonus, if any, shall be paid as soon as administratively feasible after the Board (or a
committee thereof) certifies whether the performance targets for the applicable year have been achieved but in no event later than March 15 following
the end of such year. Subject to Section 1(d), no Annual Bonus, if any, or any portion thereof, shall be payable for any year unless Executive remains
continuously employed by Employer from the Effective Date through the last day of such year. In addition, during the Employment Period, Executive
will be entitled to such other benefits as are approved by the Board and made generally available to all senior management of Parent and Employer.



(c) Sign-on Bonus. Employer will pay Executive a cash sign-on bonus of $470,000 (the “ Sign-on Bonus”) as soon as
administratively practicable following the Effective Date, in accordance with Employer’s regularly-schedule payroll practices. If Executive’s
employment is terminated due to Executive’s resignation without Good Reason before the one-year anniversary of the Effective Date, Executive shall
repay Employer 100% of this Sign-on Bonus. If Executive is required to repay the Sign-on Bonus and the law of the state of Executive’s primary
employment allows a deduction from final pay, Executive authorizes a deduction from Executive’s final paycheck for any unearned Sign-on Bonus to
the fullest extent allowed by law. If there is any balance owing or if state law does not allow a deduction from Executive’ final pay, Executive agrees to
repay the unearned Sign-on Bonus within 30 days of Executive’s final day of employment.

(d) Equity Awards . Following the Effective Date, the Board (or a committee thereof) will grant Executive the following equity
awards pursuant to, and subject to the terms and conditions of, Parent’s 2020 Omnibus Incentive Plan and associated award agreements: (i) restricted
stock units that vest 50% annually over a two-year period with an approximate grant date fair value of $2,500,000 (with the final number of restricted
stock units granted determined using the 20 trading day volume-weighted average price of Parent’s Class A common stock on the grant date (the “ Grant
Calculation Methodology”)), (ii) non-qualified stock options that vest over a four year period with an approximate grant date fair value of $4,750,000
(with the final number of shares subject to such non-qualified stock options determined using the Grant Calculation Methodology), (iii) additional
restricted stock units that vest over a three year period with an approximate grant date fair value of $4,750,000 (with the final number of restricted stock
units granted determined using the Grant Calculation Methodology), and (iv) performance stock units with an approximate grant date fair value of
$5,000,000 (with the final number of performance stock units granted determined using the Grant Calculation Methodology) that vest 50% in the event
the 60-trading day volume-weighted average stock price of Parent’s Class A common stock equals or exceeds $60 (as adjusted for stock splits, stock
dividends and other similar events) on the third anniversary of the grant date and 50% in the event the 60-day volume-weighted average stock price of
Parent’s Class A common stock equals or exceeds $100 (as adjusted for stock splits, stock dividends and other similar events) on the third anniversary of
the grant date. In the event of a Change in Control prior to the third anniversary of the grant date of the performance stock units, the performance stock
units will convert to time-based restricted stock units that vest 100% on the third anniversary of the grant date. The award agreements for stock options
and restricted stock units subject to time-based vesting, as described in clauses (i) through (iii) above, will provide for accelerated vesting upon an
involuntary termination without Cause or a voluntary resignation for Good Reason within the one year period following a Change in Control.

(e) Separation. The Employment Period will continue until (x) Executive’s resignation, death or Disability or (y) the Board
terminates Executive’s employment with or without Cause. Executive shall have the right to terminate Executive’s employment with Employer without
Good Reason and for any other reason, or no reason at all, upon 30 days’ advance written notice to Employer; provided, however, that if Executive has
provided notice to Employer of Executive’s termination of employment, Employer may determine, in its sole discretion, that such termination shall be
effective on any date before the effective date of termination provided in such notice (and, if such earlier date is so required, then it shall not change the
basis for Executive’s termination of employment nor be construed or interpreted as a termination of employment by the Board without Cause) and any
requirement to continue salary or benefits shall cease as of such earlier date.

(iv) Payment Upon Separation. If Executive’s employment is terminated by resignation of Executive with Good Reason
pursuant to clause (x) above or by the Board without Cause pursuant to clause (y) above, then, in addition to any accrued but unpaid Annual Base
Salary and benefits (the “Accrued Amounts”), (A) Executive will be entitled to any earned but unpaid Annual Bonus pursuant to Section 1(b) and
(B) during the one-year period commencing on the date of Separation and ending on the 12 month anniversary of the date of the Separation (the
“Severance Period”), (I) Employer shall pay to Executive an aggregate amount equal to 100% of his  Annual Base Salary plus an amount equal to
one times the target Annual Bonus prorated for the number of days worked by Executive for Parent in the calendar year of the Separation, subject
to Section 1(e), payable in substantially equal installments on Employer’s regular salary payment dates as in effect on the date of the Separation,
and (II) if Executive is
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eligible to and does elect continuation coverage under Employer’s health benefit plan pursuant to the provisions of Section 4980B of the Code,
then Employer shall reimburse to Executive the premiums paid for such coverage by Executive during the portion of the Severance Period of
which Executive is eligible for and elects such continuation coverage under Employer’s health benefit plan, provided that such reimbursements
shall not be made in the event an excise tax under Section 4980D of the Code would be imposed on Employer as a result.

(v) Payment Upon Separation following a Change in Control . If, during the period commencing upon a Change in Control (as
defined below) and ending on the 12 month anniversary of such Change in Control, Executive’s employment is terminated by resignation of
Executive with Good Reason or by Parent or Employer (or their respective successors) without Cause, then, in addition to the Accrued Amounts,
(A) Executive will be entitled to any earned but unpaid Annual Bonus pursuant to Section 1(b) and (B) during the two-year period commencing
on the date of Separation and ending on the second anniversary of the date of Separation (the “CIC Severance Period”), (I) Employer shall pay to
Executive an aggregate amount equal to 200% of his Annual Base Salary plus an amount equal to two times the target Annual Bonus, subject to
Section 1(f), payable in substantially equal installments on Employer’s regular salary payment dates as in effect on the date of the Separation , and
(II) if Executive is eligible to and does elect continuation coverage under Employer’s health benefit plan pursuant to the provisions of Section
4980B of the Code, then Employer shall reimburse to Executive the premiums paid for such coverage by Executive during the portion of the CIC
Severance Period of which Executive is eligible for and elects such continuation coverage under Employer’s health benefit plan, provided that
such reimbursements shall not be made in the event an excise tax under Section 4980D of the Code would be imposed on Employer as a result.

(vi) Release Agreement . Notwithstanding anything herein to the contrary, (A) Executive shall not be entitled to receive any
payments or other benefits pursuant to this Section 1(e) (other than the Accrued Amounts) unless Executive has timely executed and delivered to
Employer a general release and separation agreement in form prepared by Employer (a “Release Agreement”) (and such Release Agreement shall
become in full force and effect and not been timely revoked as may be permitted by its terms), which Release Agreement shall be delivered by
Executive on or prior to the Release Expiration Date (as defined below) and (B) Executive shall be entitled to receive such payments only so long
as Executive has not breached any of the provisions of such Release Agreement or Section 2 or Section 3.

(f) Code Section 409A. The intent of the parties is that payments and benefits under this Agreement comply with or otherwise be
exempt from Internal Revenue Code Section 409A and any regulations and guidance (collectively “Code Section 409A”) and, accordingly, to the
maximum extent permitted, this Agreement shall be interpreted to be either exempt from or in compliance therewith. In no event whatsoever shall Parent
or Employer be liable for any additional tax, interest or penalty that may be imposed on the Executive by Code Section 409A or damages for failing to
comply with Code Section 409A. Notwithstanding any other payment schedule provided to the contrary, if the Executive is deemed on the date of
termination to be a “specified employee” within the meaning of that term under Code Section 409A(a)(2)(B), then any payment under this Section 1 that
is considered deferred compensation under Code Section 409A payable on account of a “separation from service” shall not be made until the date which
is the earlier of (i) the expiration of the six-month period measured from the date of such “separation from service” of Executive, and (ii) the date of
Executive’s death (the “Delay Period”) to the extent required under Code Section 409A. Upon the expiration of the Delay Period, all payments delayed
pursuant to this Section 1(f) shall be paid to the Executive in a lump sum, and all remaining payments due under this Agreement shall be paid or
provided in accordance with the normal payment dates specified for them herein. A termination of employment shall not be deemed to have occurred for
purposes of any provision of this Agreement providing for the payment of any amounts or benefits upon or following a termination of employment unless
such termination is also a “separation from service” from Parent and Employer within the meaning of Code Section 409A and, for purposes of any such
provision of this Agreement, references to a “termination,” “termination of employment” or like terms shall mean “separation from service.”
Notwithstanding anything to the contrary in this Agreement, to the extent that any payments of “nonqualified deferred compensation” (within the
meaning of Code Section 409A) due under this Agreement as a result of Executive’s termination of employment are subject to Executive’s
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execution and delivery of a Release Agreement, (A) if Executive fails to execute the Release Agreement on or prior to the Release Expiration Date (as
defined below) or timely revokes his acceptance of the Release Agreement thereafter, he shall not be entitled to any payments or benefits otherwise
conditioned on the Release Agreement, and (B) in any case where the date of termination of employment and the Release Expiration Date fall in two
separate taxable years, any payments required to be made to Executive that are conditioned on the Release Agreement and are treated as “nonqualified
deferred compensation” (within the meaning of Code Section 409A) shall be made in the later taxable year. For purposes of this Section 1(f) “Release
Expiration Date” shall mean the date that is 21 days following the date of Executive’s termination of employment, or, in the event that Executive’s
termination of employment is “in connection with an exit incentive or other employment termination program” (as such phrase is defined in the Age
Discrimination in Employment Act of 1967), the date that is 45 days following the date of Executive’s termination of employment. To the extent that any
payments of nonqualified deferred compensation (within the meaning of Code Section 409A) due under this Agreement as a result of Executive’s
termination of employment are delayed pursuant to this Section 1(f), such amounts shall be paid in a lump sum on the first payroll date following the
date that Executive executes and does not revoke the Release Agreement (and the applicable revocation period has expired) or, in the case of any
payments subject to clause (B) of this Section 1(f), on the first payroll period to occur in the subsequent taxable year, if later. To the extent, if any, that
the aggregate amount of the installments of the severance payment that would otherwise be paid pursuant to Section 1(e) after March 15 of the calendar
year following the calendar year in which the Separation occurs (the “Applicable March 15”) exceeds the maximum exemption amount under Treasury
Regulation Section 1.409A-1(b)(9)(iii)(A), then such excess shall be paid to Executive in a lump sum on the Applicable March 15 (or the first business
day preceding the Applicable March 15 if the Applicable March 15 is not a business day) and the installments of the severance payment payable after
the Applicable March 15 shall be reduced by such excess (beginning with the installment first payable after the Applicable March 15 and continuing
with the next succeeding installment until the aggregate reduction equals such excess). For purposes of Code Section 409A, the Executive’s right to
receive any installment payment pursuant to this Agreement shall be treated as a right to receive a series of separate and distinct payments. In no event
shall any payment under this Agreement that constitutes “deferred compensation” for purposes of Code Section 409A be subject to offset by any other
amount unless otherwise permitted by Code Section 409A.

(a) Certain Excise Taxes. If Executive is a “disqualified individual” (as defined in Section 280G(c) of the Code), and the separation
payments and benefits provided for in this Agreement, together with any other payments and benefits which such Executive has the right to receive from
Parent or any of its Affiliates, would constitute a “parachute payment” (as defined in Section 280G(b)(2) of the Code), then the payments provided for in
this Agreement shall be either (a) reduced (but not below zero) so that the present value of such total amounts and benefits received by Executive from
the Parent and its Affiliates will be one dollar less than three times Executive’s “base amount” (as defined in Section 280G(b)(3) of the Code) and so that
no portion of such amounts and benefits received by Executive shall be subject to the excise tax imposed by Section 4999 of the Code or (b) paid in full,
whichever produces the better net after-tax position to Executive (taking into account any applicable excise tax under Section 4999 of the Code and any
other applicable taxes). The determination as to whether any such reduction in the amount of the payments provided hereunder is necessary shall be
made by Parent in good faith. If a reduced payment is made and through error or otherwise that payment, when aggregated with other payments and
benefits from Parent (or its Affiliates) used in determining if a “parachute payment” exists, exceeds one dollar less than three times Executive’s base
amount, then Executive shall immediately repay such excess to Parent (or its Affiliates) upon notification that an overpayment has been made. Nothing
in this Section 1(f) shall require Parent or Employer to be responsible for, or have any liability or obligation with respect to, Executive’s excise tax
liabilities under Section 4999 of the Code.

2. Confidential Information

.

(a) Obligation to Maintain Confidentiality. Executive acknowledges that the information, observations and data (including trade
secrets) obtained by him during the course of his employment with Employer prior to and after the Effective Date concerning the business or affairs of
Parent, Employer and their respective Subsidiaries and Affiliates (“Confidential Information”) are the
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property of Parent, Employer or such Subsidiaries and Affiliates, including information concerning acquisition opportunities in or reasonably related to
Parent’s and Employer’s business or industry of which Executive becomes aware during the Employment Period. Therefore, Executive agrees that he
will not disclose to any unauthorized Person or use for his own account any Confidential Information without the Board’s written consent, unless and to
the extent that the Confidential Information, (i) becomes generally known to and available for use by the public other than as a result of Executive’s acts
or omissions to act or (ii) is required to be disclosed pursuant to any applicable law or court order. Executive shall deliver to Employer at a Separation, or
at any other time Employer may request, all memoranda, notes, plans, records, reports, computer tapes, printouts and software and other documents and
data (and copies thereof) relating to the Confidential Information, Work Product (as defined below) or the business of Parent, Employer and their
respective Subsidiaries and Affiliates (including all acquisition prospects, lists and contact information) which he may then possess or have under his
control.

(b) Protection of Trade Secrets . Executive acknowledges and agrees with Employer that Executive’s services to Employer and to
Parent and their respective Subsidiaries and Affiliates require the use of Confidential Information and trade secret information (including any formula,
pattern, compilation, program, device, method, technique or process) that Employer, Parent or their respective Subsidiaries and Affiliates have made
reasonable efforts to keep confidential and that derives independent economic value, actual or potential, from not being generally known to the public or
to other persons who can obtain economic value from its disclosure or use (“Trade Secrets”). Executive further acknowledges and agrees that Employer,
Parent and such Subsidiaries and Affiliates would be irreparably harmed if Executive were to provide similar services requiring the use of such Trade
Secrets.

(c) Ownership of Property. Executive acknowledges that all discoveries, concepts, ideas, inventions, innovations, improvements,
developments, methods, processes, programs, designs, analyses, drawings, reports, patent applications, copyrightable work and mask work (whether or
not including any confidential information) and all registrations or applications related thereto, all other proprietary information and all similar or related
information (whether or not patentable) that relate to Parent, Employer or any of their respective Subsidiaries or Affiliates engaging in Parent Business or
an anticipated business in which Parent, Employer or any of their respective Subsidiaries or Affiliates have a bona fide interest or expectancy relating to
the acquisition of a business by Parent, Employer or any of their respective Subsidiaries, research and development, or existing or future products or
services and that are conceived, developed, contributed to, made, or reduced to practice by Executive (either solely or jointly with others) while
employed by Parent, Employer or any of their respective Subsidiaries or Affiliates (including any of the foregoing that constitutes any proprietary
information or records) (“Work Product”) belong to Parent, Employer or such Subsidiary or Affiliate, and Executive hereby assigns, and agrees to
assign, all of the above Work Product to Parent, Employer or to such Subsidiary or Affiliate. Any copyrightable work prepared in whole or in part by
Executive in the course of his work for any of the foregoing entities shall be deemed a “work made for hire” under the copyright laws, and Parent,
Employer or such Subsidiary or Affiliate shall own all rights therein. To the extent that any such copyrightable work is not a “work made for hire,”
Executive assigns and agrees to assign to Parent, Employer or such Subsidiary or Affiliate all right, title, and interest, including without limitation,
copyright in and to such copyrightable work. Executive shall promptly disclose such Work Product and copyrightable work to the Board and perform all
actions reasonably requested by the Board (whether during or after the Employment Period), to establish and confirm Parent’s, Employer’s or such
Subsidiary’s or Affiliate’s ownership (including assignments, consents, powers of attorney, and other instruments); provided, that Parent shall reimburse
Executive for his reasonable and documented out-of-pocket expenses in connection therewith.

(d) Third Party Information. Executive understands that Parent, Employer and their respective Subsidiaries and Affiliates will
receive from third parties confidential or proprietary information (“Third Party Information”) subject to a duty on Parent’s, Employer’s and their
respective Subsidiaries and Affiliates’ part to maintain the confidentiality of such information and to use it only for certain limited purposes. During the
Employment Period and thereafter, and without in any way limiting the provisions of Section 2(a), Executive will hold Third Party Information in the
strictest confidence and will not disclose to anyone (other than personnel and consultants of Parent, Employer or their respective Subsidiaries and
Affiliates who need to know such information in connection with their work for Parent, Employer or their respective Subsidiaries and Affiliates) or use,
except in connection with his work for
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Parent, Employer or their respective Subsidiaries and Affiliates, Third Party Information unless expressly authorized by a member of the Board (other
than Executive) in writing.

(e) Use of Information of Prior Employers. During the Employment Period, Executive will not improperly use or disclose any
confidential information or trade secrets, if any, of any former employers or any other Person to whom Executive has an obligation of confidentiality,
and will not bring onto the premises of Parent, Employer or any of their respective Subsidiaries or Affiliates any unpublished documents or any property
belonging to any former employer or any other Person to whom Executive has an obligation of confidentiality unless consented to in writing by the
former employer or Person. Executive will use in the performance of his duties only information which is (i) generally known and used by persons with
training and experience comparable to Executive’s and which is (x) common knowledge in the industry or (y) is otherwise legally in the public domain,
(ii) otherwise provided or developed by Parent, Employer or any of their respective Subsidiaries or Affiliates or (iii) in the case of materials, property or
information belonging to any former employer or other Person to whom Executive has an obligation of confidentiality, approved for such use in writing
by such former employer or Person. In furtherance of the foregoing, concurrently with the execution of this Agreement, Executive shall execute and
deliver to Employer a certificate in the form of Exhibit A attached.

(f) Whistleblower Protections. No provision of this Agreement will be interpreted so as to impede Executive (or any other
individual) from reporting possible violations of federal law or regulation to any governmental agency or entity, including but not limited to the
Department of Justice, the Securities and Exchange Commission, the Congress, and any Inspector General of any United States federal agency, or
making other disclosures under the whistleblower provisions of federal law or regulation. Executive does not need the prior authorization of Parent or
Employer to make any such reports or disclosures, and Executive will not be required to notify Parent or Employer that such reports or disclosures have
been made.

(g) Trade Secrets. An individual will not be held criminally or civilly liable under any federal or state trade secret law for the
disclosure of a trade secret that (i) is made (A) in confidence to a federal, state, or local government official, either directly or indirectly, or to an
attorney, and (B) solely for the purpose of reporting or investigating a suspected violation of law; or (ii) is made in a complaint or other document filed
in a lawsuit or other proceeding, if such filing is made under seal. Nothing in this Agreement is intended to conflict with 18 U.S.C. § 1833(b) or create
liability for disclosures of trade secrets that are expressly allowed by 18 U.S.C. § 1833(b). Accordingly, the parties to this Agreement have the right to
disclose in confidence trade secrets to federal, state, and local government officials, or to an attorney, for the sole purpose of reporting or investigating a
suspected violation of law. The parties also have the right to disclose trade secrets in a document filed in a lawsuit or other proceeding, but only if the
filing is made under seal and protected from public disclosure.

3. Noncompetition and Nonsolicitation. Executive acknowledges that in the course of his employment with Employer he will
become familiar with Trade Secrets and with other confidential information concerning Parent, Employer and their respective Subsidiaries and that his
services will be of special, unique and extraordinary value to Parent, Employer and their respective Subsidiaries. Therefore, Executive agrees that:

(b) Noncompetition. During the Employment Period, Executive shall not engage in any business activity other than for the benefit of
the Parent, Employer or any of their respective Subsidiaries.

(c) Nonsolicitation. During the Employment Period and for one year thereafter, other than in good faith in the best interests of the
Parent, Employer or any of their respective Subsidiaries, Executive shall not directly or indirectly through another entity (i) induce or attempt to induce
any employee of Parent, Employer or any of their respective Subsidiaries to leave the employ of Parent, Employer or such Subsidiary, or in any way
interfere with the relationship between Parent, Employer or any of their respective Subsidiaries and any employee thereof or (ii) hire any employee of
Parent, Employer or any of their respective Subsidiaries or, hire any former employee of Parent, Employer or any of their respective Subsidiaries within
one year after such person ceased to be an employee of Parent, Employer or any of their respective Subsidiaries.
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(d) Enforcement. If, at the time of enforcement of Section 2 or this Section 3, a court holds that the restrictions stated are
unreasonable under circumstances then existing, the parties agree that the maximum duration, scope or geographical area reasonable under such
circumstances shall be substituted for the stated period, scope or area and that the court shall be allowed to revise the restrictions contained to cover the
maximum duration, scope and area permitted by law. Because Executive’s services are unique and because Executive has access to confidential
information, the parties agree that money damages would be an inadequate remedy for any breach of this Agreement. Therefore, in the event of a breach
or threatened breach of this Agreement, any party and/or their respective successors or assigns may, in addition to other rights and remedies existing in
their favor, subject to Section 6(g), apply to any court of competent jurisdiction for specific performance and/or injunctive or other relief in order to
enforce, or prevent any violations of, the provisions hereof.

(e) Additional Acknowledgments. Executive acknowledges that the provisions of this Section 3 are in consideration of: (i)
employment with Employer and (ii) additional good and valuable consideration as set forth in this Agreement. In addition, Executive agrees and
acknowledges that the restrictions contained in Section 2 and this Section 3 do not preclude Executive from earning a livelihood, nor do they
unreasonably impose limitations on Executive’s ability to earn a living. In addition, Executive acknowledges (A) that the business of Parent, Employer
and their respective Subsidiaries will be conducted throughout the United States and other jurisdictions where Parent, Employer or any of their
respective Subsidiaries conduct business during the Employment Period, (B) notwithstanding the state of organization or principal office of Parent,
Employer or any of their respective Subsidiaries, or any of their respective executives or employees (including Executive), it is expected that Parent,
Employer and their respective Subsidiaries will have business activities and have valuable business relationships within its industry throughout the
United States and other jurisdictions where Parent, Employer or any of their respective Subsidiaries conduct business during the Employment Period,
and (C) as part of his responsibilities, Executive will be traveling throughout the United States and other jurisdictions where Parent, Employer or any of
their respective Subsidiaries conduct business during the Employment Period in furtherance of Employer’s business and its relationships. Executive
agrees and acknowledges that the potential harm to Parent, Employer and their respective Subsidiaries of the non-enforcement of any provision of
Section 2 or this Section 3 outweighs any potential harm to Executive of its enforcement by injunction or otherwise. The covenants contained in each of
Sections 2(a), 2(b), 2(c), 2(d), 2(e), 3(a) and 3(b) may be enforced independently and without any one or more of such sections limiting the provisions of
any one or more of the other of such sections. Executive acknowledges that he has carefully read this Agreement and consulted with legal counsel of his
choosing regarding its contents, has given careful consideration to the restraints imposed upon Executive by this Agreement and is in full accord as to
their necessity for the reasonable and proper protection of confidential and proprietary information of Parent, Employer and their respective Subsidiaries
now existing or to be developed in the future. Executive expressly acknowledges and agrees that each and every restraint imposed by this Agreement is
reasonable with respect to subject matter, time period and geographical area.

GENERAL PROVISIONS

4. Definitions.

“Affiliate” of any particular Person means any other Person controlling, controlled by, or under common control with such particular
Person, where “control” means the possession, directly or indirectly, of the power to direct the management and policies of a Person whether through the
ownership of voting securities, by contract, or otherwise.

“Cause” means (a) the commission of a felony, (b) willful conduct tending to bring Parent, Employer or any of their respective
Subsidiaries into substantial public disgrace or disrepute, (c) substantial and repeated failure to perform duties of the office held by Executive as
reasonably directed by the Board, (d) gross negligence or willful misconduct with respect to Parent, Employer or any of their respective Subsidiaries,
including any other act or omission involving significant and willful dishonesty or fraud with respect to Parent, Employer or any of their respective
Subsidiaries or any of their respective customers or suppliers, or (e) any material breach of Sections 2 or 3 or Section 1(a)(ii) (but only with respect the
requirement of such Section 1(a)(ii) that Executive devote his full business time and attention to the business and affairs of Parent, Employer and their
Subsidiaries). In each case above the burden of
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proving such action or omission is a “Cause” event shall be with Employer. In the event of an alleged breach of clause (c), Employer shall give
Executive written notice with thirty (30) days following the receipt of such notice to cure. In addition, Employer agrees it will permit Executive an
opportunity to be heard by the Board before reaching a decision concerning any proposed dismissal for Cause.

“Change in Control” has the meaning set forth in Parent’s 2020 Omnibus Incentive Plan.

“Code” means the Internal Revenue Code of 1986, as amended.

“Disability” means the disability of Executive caused by any physical or mental injury, illness or incapacity as a result of which
Executive is, or is reasonably expected to be, unable to effectively perform the essential functions of Executive’s duties, with or without
accommodations, for a substantially continuous period of more than 120 days or for any 180 days (whether or not continuous) within a 365 day period,
as determined by the Board in good faith.

“Good Reason” means (a) any action by Parent or Employer which results in a material reduction in Executive’s title, status, authority or
responsibility as Chief Executive Officer of Parent and Employer, or (b) a reduction in Executive’s Annual Base Salary or target Annual Bonus, in each
case without the prior written consent of Executive. Notwithstanding anything to the contrary, any assertion by Executive of a termination for Good
Reason shall not be effective unless all of the following conditions are satisfied: (A) Executive must provide written notice to the Board of the existence
of such condition(s) within ninety (90) days after the initial occurrence of such condition(s); (B) the condition(s) specified in such notice must remain
uncorrected for thirty (30) days following the Board’s receipt of such written notice; and (C) the date of Executive’s termination of employment must
occur within sixty (60) days after written notice of the condition(s) specified in such notice. Further, any Change in Control does not and will not in and
of itself constitute a breach by Parent or Employer of their obligations under this Agreement, a diminution in the nature or scope of the powers, duties,
status, authority or responsibilities of the Executive or “Good Reason” to terminate Executive’s employment under this Agreement.

“Governmental Entity” means the United States of America or any other nation, any state or other political subdivision thereof, or any
entity exercising executive, legislative, judicial, regulatory or administrative functions of government or any agency or department or subdivision of any
governmental authority, including the United States federal government or any state or local government.

“Parent Business” means the business(es) of providing those services or selling those products which Parent, Employer or any of their
respective Subsidiaries actually provide or sell.

“Person” means an individual, a partnership, a corporation, a limited liability company, an association, a joint stock company, a trust, a
joint venture, an unincorporated organization, any other business entity, or a Governmental Entity.

“Separation” means Executive ceasing to be employed by any of Parent, Employer and their respective Subsidiaries for any reason.

“Subsidiary” means, with respect to any Person, any corporation, limited liability company, partnership, association, or business entity of
which if (a) a corporation, a majority of the total voting power of shares of stock entitled (without regard to the occurrence of any contingency) to vote in
the election of directors, managers, or trustees thereof is at the time owned or controlled, directly or indirectly, by that Person or one or more of the other
Subsidiaries of that Person or a combination thereof, or (b) a limited liability company, partnership, association, or other business entity (other than a
corporation), a majority of partnership or other similar ownership interest thereof is at the time owned or controlled, directly or indirectly, by that Person
or one or more Subsidiaries of that Person or a combination thereof. For purposes hereof, a Person or Persons shall be deemed to have a majority
ownership interest in a limited liability company, partnership, association, or other business entity (other than a corporation) if such Person or Persons
shall be allocated a majority of limited liability company, partnership, association, or other business entity gains or losses or shall be or control any
managing director or general partner of such limited liability company, partnership, association, or other business entity. References to a “ Subsidiary” of
any Person shall be given effect only at such times that such
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Person has one or more Subsidiaries, and, unless otherwise indicated, the term “ Subsidiary” refers to a Subsidiary of Parent.

5. Notices. All notices, demands or other communications to be given or delivered under or by reason of the provisions of this
Agreement shall be in writing and shall be deemed to have been given when (a) delivered personally to the recipient, (b) sent to the recipient by
reputable express courier service with tracking (charges prepaid), (c) mailed to the recipient by certified or registered mail, return receipt requested and
postage prepaid, or (d) emailed to the recipient (with hard copy sent to the recipient by reputable overnight courier service (charges prepaid) that same
day) if emailed before 5:00 p.m. Chicago, Illinois time on a business day, and otherwise on the next business day. Such notices, demands and other
communications shall be sent to the parties at the addresses indicated below:

If to Parent or Employer:

Maravai LifeSciences Holdings, Inc.
10770 Wateridge Circle Suite 200
San Diego, CA 92121
Attention:    Board of Directors c/o Corporate Secretary

with copies to (which shall not constitute notice) :

Maravai LifeSciences Holdings, Inc.
10770 Wateridge Circle Suite 200
San Diego, CA 92121
Attention:    General Counsel

If to Executive:

William “Trey” Martin, III
**********************
**********************
**********************
E-mail: ****************

or such other address or to the attention of such other Person as the recipient party shall have specified by previous written notice to the sending party
(such change of address need not be served by the requirements of this Section 5).

6. General Provisions.

(h) Severability. Whenever possible, each provision of this Agreement will be interpreted in such manner as to be effective and valid
under applicable law, but if any provision of this Agreement is held to be invalid, illegal or unenforceable in any respect under any applicable law or rule
in any jurisdiction, such invalidity, illegality or unenforceability will not affect any other provision or any other jurisdiction, but this Agreement will be
reformed, construed and enforced in such jurisdiction as if such invalid, illegal or unenforceable provision had never been contained herein.

(i) Entire Agreement . This Agreement, those documents expressly referred to, including Exhibit “A” and the Indemnification
Agreement that will be entered into between Executive and Parent similar to the agreements with other directors and executive officers (the “D&O
Indemnification Agreement”), embody the complete agreement and understanding among the parties and supersede and preempt any previous
understandings, agreements or representations by or among the parties, written or oral, which may have related to the subject matter in any way. For the
avoidance of doubt, should defense or indemnification of Executive become an issue, if there is any conflict between this Employment Agreement,
Exhibit “A” and the D&O Indemnification Agreement, that document or provision that provides the greatest protection to Executive shall prevail and be
the operative agreement or provision.
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(j) Descriptive Headings; Interpretation; No Strict Construction. The descriptive headings of this Agreement are inserted for
convenience only and do not constitute a substantive part of this Agreement. Whenever required by the context, any pronoun used in this Agreement
shall include the corresponding masculine, feminine, or neuter forms, and the singular form of nouns, pronouns, and verbs shall include the plural and
vice versa. The use of the word “including” in this Agreement shall be by way of example rather than by limitation. Reference to any agreement,
document, or instrument means such agreement, document, or instrument as amended or otherwise modified from time to time in accordance with the
terms thereof. The use of the words “or,” “either,” and “any” shall not be exclusive. The parties hereto have participated jointly in the negotiation and
drafting of this Agreement. In the event an ambiguity or question of intent or interpretation arises, this Agreement shall be construed as if drafted jointly
by the parties, and no presumption or burden of proof shall arise favoring or disfavoring any party by virtue of the authorship of any of the provisions of
this Agreement.

(k) Counterparts. This Agreement may be executed in multiple counterparts with the same effect as if all signing parties had signed
the same document. All counterparts shall be construed together and constitute the same instrument.

(l) Successors and Assigns . Except as otherwise provided, this Agreement shall bind and inure to the benefit of and be enforceable
by Executive, Parent, Employer, and their respective successors and assigns; provided, that the rights and obligations of Executive under this Agreement
shall not be assigned or delegated. In the event of Executive’s death prior to completion by Parent of all payments due under this Agreement, Parent shall
make all such payments to Executive’s beneficiary or to Executive’s estate as appropriate.

(m) Applicable Law. This Agreement shall be governed by, and construed in accordance with, the laws of the State of California,
without giving effect to any choice of law or conflict of law rules or provisions (whether of the State of California or any other jurisdiction) that would
cause the application of the laws of any jurisdiction other than the State of California.

(n) Dispute Resolution. Any controversy, dispute or claim arising out of or relating to this Agreement (a “ Covered Claim”) shall be
resolved by binding arbitration to be held in San Diego, California, and shall be administered by JAMS in accordance with the Employment Arbitration
Rules & Procedures of JAMS then in effect and subject to JAMS Policy on Employment Arbitration Minimum Standards. Each party shall pay their own
costs and expenses (including attorneys’ fees and other charges of counsel) incurred in resolving any such Covered Claim; except Employer shall pay
the costs of arbitration, and provided, that in the event litigation is required to compel arbitration or to enforce an arbitration award or judgment pursuant
to this Agreement, the non-prevailing party in such litigation shall reimburse the costs and expenses (including attorney’s fees and other charges of
counsel) of the prevailing party. The prevailing party in any arbitration shall be entitled to attorney’s fees and costs, subject to statutory limitations.
Judgment upon the award rendered by the arbitrator(s) may be entered into any court having jurisdiction. The parties agree that any action to compel
arbitration pursuant to this Agreement shall be brought in the appropriate California state court, and in connection with such action to compel, the laws of
California shall control.

(o) Executive’s Cooperation. During the Employment Period and thereafter, Executive shall cooperate with Parent, Employer and
their respective Subsidiaries and Affiliates in any disputes with third parties, internal investigation or administrative, regulatory or judicial proceeding as
reasonably requested by Parent (including Executive being available to Parent upon reasonable notice for interviews and factual investigations,
appearing at Parent’s request to give testimony without requiring service of a subpoena or other legal process, volunteering to Parent all pertinent
information and turning over to Parent all relevant documents which are or may come into Executive’s possession, all at times and on schedules that are
reasonably consistent with Executive’s other permitted activities and commitments). In the event Parent requires Executive’s cooperation in accordance
with this paragraph after the Employment Period, Parent shall reimburse Executive for Executive’s reasonable time at a rate of $100 per hour and
reasonable travel expenses (including lodging and meals, upon submission of receipts).

(p) Remedies. Each of the parties to this Agreement shall have all rights and remedies set forth in this Agreement and all rights and
remedies which such Person has been granted at
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any time under any other agreement or contract and all of the rights which such Person has under any law. Each of the parties to this Agreement will be
entitled to enforce its rights under this Agreement specifically, to recover damages and costs caused by any breach of any provision of this Agreement
and to exercise all other rights existing in its favor. The parties agree and acknowledge that money damages may not be an adequate remedy for any
breach of the provisions of this Agreement and that any party and/or their respective successors and assigns may, in addition to other rights and remedies
existing in their favor, but subject to Section 6(g), apply to any court of competent jurisdiction for specific performance and/or injunctive or other relief
in order to enforce, or prevent any violations of, the provisions of this Agreement.

(q) Amendment and Waiver . The provisions of this Agreement may be amended and waived only with the prior written consent of
Parent, Employer and Executive. No failure by any party to insist upon the strict performance of any covenant, duty, agreement, or condition of this
Agreement or to exercise any right or remedy consequent upon a breach shall constitute a waiver of any such breach or any other covenant, duty,
agreement, or condition. The waiver by any party of a breach of any covenant, duty, agreement, or condition of this Agreement of any other party shall
not operate or be construed as a waiver of any subsequent breach of that provision or any other provision.

(r) Insurance. Parent or Employer, at its discretion, may apply for and procure in its own name and for its own benefit life and/or
disability insurance on Executive in any amount or amounts considered available. Executive agrees to cooperate in any medical or other examination,
supply any information, and to execute and deliver any applications or other instruments in writing as may be reasonably necessary to obtain and
constitute such insurance.

(s) Business Days. If any time period for giving notice or taking action expires on a day which is a Saturday, Sunday or holiday in
the state in which Parent’s chief executive office is located, the time period shall be automatically extended to the business day immediately following
such Saturday, Sunday or holiday.

(a) Tax Withholding . Parent, Employer and their respective Subsidiaries shall be entitled to deduct or withhold from any amounts
owing from Parent, Employer or any of their respective Subsidiaries to Executive (including withholding shares or other equity securities in the case of
issuances of equity by Parent, Employer or any of their respective Subsidiaries) any federal, state, local or foreign withholding taxes, excise taxes, or
employment taxes (“Taxes”) imposed with respect to Executive’s compensation or other payments from Parent, Employer or any of their respective
Subsidiaries or Executive’s ownership interest in Parent, including wages, bonuses, distributions, the receipt or exercise of equity options and/or the
receipt or vesting of restricted equity, including, without limitation, any of the payments or benefits payable pursuant to Sections 1(b), 1(c), 1(d), 1(e)
and 1(f). In the event any such deductions or withholdings are not made, Executive shall indemnify Parent, Employer and each of their respective
Subsidiaries for any amounts paid with respect to any such Taxes, together with any interest, penalties and related expenses thereto; provided, that,
Executive shall not be obligated to indemnify Parent pursuant to this Section 6(m) for such interest, penalties or related expenses which are directly
caused by the failure of Parent to take necessary action with respect to such deductions and withholdings as it is required by law to take.

(a) Termination. This Agreement (except for the provisions of Sections 1(a) and 1(b)) shall survive a Separation and shall remain in
full force and effect after such Separation.

(b) Deemed Resignations. Except as otherwise determined by the Board or as otherwise agreed to in writing by Executive and
Parent, Employer or any of their respective Subsidiaries before the termination of Executive’s employment with Employer, any termination of
Executive’s employment shall constitute, as applicable, an automatic resignation of Executive: (i) as an officer of Parent, Employer or any of their
respective Subsidiaries; and (ii) from any board of directors or board of managers (or similar governing body) of Parent, Employer or any of their
respective Subsidiaries and from the board of directors or board of managers (or similar governing body) of any corporation, limited liability entity,
unlimited liability entity or other entity in which Parent, Employer or any of their respective Subsidiaries holds an equity interest and with respect to
which board of directors or board of managers (or similar governing body) Executive serves as the designee or other representative of Parent,
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Employer or any of their respective Subsidiaries. Executive agrees to take any further actions that Parent, Employer or any of their respective
Subsidiaries reasonably requests to effectuate or document the foregoing.

(c) Electronic Delivery. This Agreement, the agreements referred to, and each other agreement or instrument entered into in
connection with this Agreement, and any amendments, to the extent signed and delivered by means of a photographic, portable document format (.pdf),
or similar reproduction of such signed writing using an electronic mail shall be treated in all manner and respects as an original agreement or instrument
and shall be considered to have the same binding legal effect as if it were the original signed version thereof delivered in person. At the request of any
party or party to any such agreement or instrument, each other party shall re-execute original forms and deliver them to all other parties hereto. No party
hereto or to any such agreement or instrument shall raise the use of electronic mail to deliver a signature or the fact that any signature or agreement or
instrument was transmitted or communicated through the use of electronic mail as a defense to the formation or enforceability of a contract and each such
party forever waives any such defense.

(d) No Third-Party Beneficiaries. Except as expressly provided (including the last sentence of Section 6(e)), no term or provision of
this Agreement is intended to be, or shall be, for the benefit of any Person not a party, and no such other Person shall have any right or cause of action
hereunder. Notwithstanding the foregoing, any Subsidiary or Parent or Employer that is not a signatory to this Agreement shall be a third party
beneficiary of Executive’s obligations under Sections 2, 3, 6(g), 6(h) and 6(p) and shall be entitled to enforce such obligations as if a party hereto.

(e) Directors’ and Officers’ Insurance . Each of Parent and Employer agree that it shall obtain and maintain in full force and effect
during the term of Executive’s employment directors’ and officers’ insurance policies in amounts and with coverages customary for entities of the size
and with the type of business of Parent and Employer, respectively.

(f) Clawback. To the extent required by applicable law or any applicable securities exchange listing standards, or as otherwise
determined by the Board (or a committee thereof), amounts paid or payable under this Agreement shall be subject to the provisions of any applicable
clawback policies or procedures adopted by Parent, Employer or any of their Affiliates or Subsidiaries, which clawback policies or procedures may
provide for forfeiture and/or recoupment of amounts paid or payable under this Agreement. Each of Parent, Employer or any of their Affiliates or
Subsidiaries reserves the right, without the consent of Executive, to adopt any such clawback policies and procedures, including such policies and
procedures applicable to this Agreement with retroactive effect; provided, however, that such clawback policies and procedures shall not apply to
compensation paid before the Employment Period.

*    *    *    *    *
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IN WITNESS WHEREOF, the parties hereto have executed this Employment Agreement as of the date first above written.

MARAVAI LIFESCIENCES HOLDINGS, INC.

By: /s/ Carl W. Hull    
Name: Carl W. Hull
Its: CEO

MARAVAI INTERMEDIATE HOLDINGS, LLC

By: /s/ Carl W. Hull    
Name: Carl W. Hull
Its: CEO

EXECUTIVE

/s/ William “Trey” Martin, III    
William “Trey” Martin, III



EXHIBIT 10.2

MARAVAI LIFESCIENCES HOLDINGS, INC.
2020 OMNIBUS INCENTIVE PLAN

RESTRICTED STOCK UNIT GRANT NOTICE

Pursuant to the terms and conditions of the Maravai LifeSciences Holdings, Inc. 2020 Omnibus Incentive Plan, as amended from time
to time (the “Plan”), Maravai LifeSciences Holdings, Inc., a Delaware corporation (the “Company”), hereby grants to the individual listed
below (“Participant”) the number of restricted stock units (the “RSUs”) set forth below. This award of RSUs (this “Award”) is subject to the
terms and conditions set forth herein and in the Restricted Stock Unit Agreement attached hereto as Exhibit A (the “Agreement”), which is
incorporated herein by reference. Capitalized terms used but not defined herein shall have the meanings set forth in the Plan.

Participant:        

Grant Date:        

Number of RSUs:        

Vesting Commencement Date:        

Vesting Schedule:    Subject to the Agreement, the Plan and other terms and conditions set forth herein, one-half of the RSUs will vest on the
first and second anniversaries of the Vesting Commencement Date set forth above, so long as Participant
has not incurred a Termination of Service prior to the applicable vesting date.

[Signature Page Follows]



By Participant’s signature below, Participant agrees to be bound by the terms of this Grant Notice, the Plan and the Agreement.
Participant has reviewed the Plan, this Grant Notice and the Agreement in their entirety, has had an opportunity to obtain the advice of counsel
prior to executing this Grant Notice and fully understands all provisions of the Plan, this Grant Notice and the Agreement. Participant hereby
agrees to accept as binding, conclusive and final all decisions or interpretations of the Administrator upon any questions arising under the Plan,
this Grant Notice or the Agreement. This Grant Notice may be executed in one or more counterparts (including portable document format
(.pdf) and facsimile counterparts), each of which shall be deemed to be an original, but all of which together shall constitute one and the same
agreement.

Notwithstanding any provision of this Grant Notice or the Agreement, if Participant has not executed this Grant Notice within 90 days
following the Grant Date set forth above, Participant will be deemed to have accepted this Award, subject to all of the terms and conditions of
this Grant Notice, the Agreement and the Plan.

MARAVAI LIFESCIENCES             PARTICIPANT
HOLDINGS, INC.

            
By:                                                    
Name: Kurt A. Oreshack            
Title: Secretary and General Counsel        



Exhibit A

RESTRICTED STOCK UNIT AGREEMENT

Capitalized terms not specifically defined in this Agreement have the meanings specified in the Grant Notice or, if not defined in the
Grant Notice, in the Plan.

Article I.
GENERAL

1.1 Award of RSUs. The Company has granted the RSUs to Participant effective as of the grant date set forth in the Grant Notice
(the “Grant Date”). Each RSU represents the right to receive one Share as set forth in this Agreement. Participant will have no right to the
distribution of any Shares or payment of any cash until the time (if ever) the RSUs have vested.

1.2 Incorporation of Terms of Plan. The RSUs are subject to the terms and conditions set forth in this Agreement and the Plan,
which is incorporated herein by reference. In the event of any inconsistency between the Plan and this Agreement, the terms of the Plan will
control.

1.3 Unsecured Promise. The RSUs will at all times prior to settlement represent an unsecured Company obligation payable only
from the Company’s general assets.

Article II.
VESTING; FORFEITURE AND SETTLEMENT

1.4 Vesting; Forfeiture.

(a) The RSUs will vest according to the vesting schedule in the Grant Notice. In the event of Participant’s Termination of
Service for any reason, all unvested RSUs will immediately and automatically be cancelled and forfeited, except as otherwise determined by
the Administrator or provided in a binding written agreement between Participant and the Company.

(b) Notwithstanding anything in the Grant Notice, this Agreement or the Plan to the contrary, the RSUs will vest in their
entirety if Participant’s Termination of Service is by involuntary termination without Cause or by voluntary resignation for Good Reason, in
either case within one year following a Change in Control.

(c) As used herein, “Good Reason” means (a) in the case where there is no employment agreement, offer letter, consulting
agreement, change in control agreement, or similar agreement in effect between the Company or an Affiliate and Participant at the time of the
grant of the Award (or where there is such agreement in effect but it does not define “good reason” (or words of like import)), (i) any action by
the Company or the surviving entity following a Business Combination which results in a material reduction in Participant’s title, status,
authority or responsibility, or (ii) a reduction in Participant’s annual base salary or target annual bonus, in each case without the prior written
consent of Participant or (b) in the case where there is an employment agreement, offer letter, consulting agreement, change in control
agreement, or similar agreement in effect between the Company or an Affiliate and Participant at the time of the grant of the Award that
defines “good reason” (or words of like import), “good reason” as defined under such agreement. Notwithstanding anything herein to the
contrary, any assertion by Participant of a termination for Good Reason will not be effective unless all of the following conditions are satisfied:
(A) Participant must provide written notice to the Board or the board of the surviving entity following a Business Combination of the existence
of such condition(s) giving rise to Good Reason within thirty (30) days after the initial occurrence of such condition(s); (B) the condition(s)
specified in such notice must remain uncorrected for thirty



(30) days following the Board’s or the surviving entity board’s receipt of such written notice; and (C) the date of Participant’s Termination of
Service must occur within sixty (60) days after the initial occurrence of the condition(s) specified in such notice. Further and notwithstanding
anything herein to the contrary, any Change in Control does not and will not in and of itself constitute Good Reason.

1.5 Settlement. As soon as administratively practicable following the vesting of RSUs pursuant to Section 2.1, but in no event later
than 30 days after such vesting date, the Company shall deliver to Participant a number of Shares equal to the number of RSUs subject to this
Award. All Shares issued hereunder shall be delivered either by delivering one or more certificates for such shares to Participant or by entering
such shares in book-entry form, as determined by the Committee in its sole discretion. The value of Shares shall not bear any interest owing to
the passage of time.

Article III.
TAXATION AND TAX WITHHOLDING

1.6 Representation. Participant represents to the Company that Participant has reviewed with Participant’s own tax advisors the tax
consequences of this Award and the transactions contemplated by the Grant Notice and this Agreement. Participant is relying solely on such
advisors and not on any statements or representations of the Company or any of its agents.

1.7 Tax Withholding. To the extent that the receipt, vesting or settlement of this Award results in compensation income or wages to
the Participant for federal, state, local and/or foreign tax purposes, Participant shall make arrangements satisfactory to the Company regarding
the payment of, any income tax, social insurance contribution or other applicable taxes that are required to be withheld in respect of this
Award, which arrangements include the delivery of cash or cash equivalents, Shares (including previously owned Shares (which is not subject
to any pledge or other security interest), net settlement, a broker-assisted sale, or other cashless withholding or reduction of the amount of
shares otherwise issuable or delivered pursuant to this Award), other property, or any other legal consideration the Committee deems
appropriate. If such tax obligations are satisfied through net settlement or the surrender of previously owned Shares, the maximum number of
Shares that may be so withheld (or surrendered) shall be the number of Shares that have an aggregate Fair Market Value on the date of
withholding or surrender equal to the aggregate amount of such tax liabilities determined based on the greatest withholding rates for federal,
state, local and/or foreign tax purposes, including payroll taxes, that may be utilized without creating adverse accounting treatment for the
Company with respect to this Award, as determined by the Committee. Any fraction of a Share required to satisfy such tax obligations shall be
disregarded and the amount due shall be paid instead in cash to Participant. Participant acknowledges that there may be adverse tax
consequences upon the receipt, vesting or settlement of this Award or disposition of the underlying shares and that Participant has been
advised, and hereby is advised, to consult a tax advisor. Participant represents that Participant is in no manner relying on the Board, the
Committee, the Company or an Affiliate or any of their respective managers, directors, officers, employees or authorized representatives
(including attorneys, accountants, consultants, bankers, lenders, prospective lenders and financial representatives) for tax advice or an
assessment of such tax consequences.

Article IV.
OTHER PROVISIONS

1.8 Adjustments. Participant acknowledges that the RSUs and the Shares subject to the RSUs are subject to adjustment,
modification and termination in certain events as provided in this Agreement and the Plan.



1.9 Notices. All notices and other communications under this Agreement shall be in writing and shall be delivered to the parties at
the following addresses (or at such other address for a party as shall be specified by like notice):

If to the Company, unless otherwise designated by the Company in a written notice to Participant (or other holder):

    Maravai LifeSciences Holdings, Inc.
    Attn: General Counsel
    10770 Wateridge Circle Suite 200
    San Diego, CA 92121

If to Participant, at Participant’s last known address on file with the Company. Any notice that is delivered personally or by overnight
courier or telecopier in the manner provided herein shall be deemed to have been duly given to Participant when it is mailed by the Company
or, if such notice is not mailed to Participant, upon receipt by Participant. Any notice that is addressed and mailed in the manner herein
provided shall be conclusively presumed to have been given to the party to whom it is addressed at the close of business, local time of the
recipient, on the fourth day after the day it is so placed in the mail.

1.10 Titles. Titles are provided herein for convenience only and are not to serve as a basis for interpretation or construction of this
Agreement.

1.11 Conformity to Securities Laws. Participant acknowledges that the Plan, the Grant Notice and this Agreement are intended to
conform to the extent necessary with all Applicable Laws and, to the extent Applicable Laws permit, will be deemed amended as necessary to
conform to Applicable Laws.

1.12 Successors and Assigns. The Company may assign any of its rights under this Agreement to single or multiple assignees, and
this Agreement will inure to the benefit of the successors and assigns of the Company. Subject to the restrictions on transfer set forth in the
Plan, this Agreement will be binding upon and inure to the benefit of the heirs, legatees, legal representatives, successors and assigns of the
parties hereto.

1.13 Limitations Applicable to Section 16 Persons. Notwithstanding any other provision of the Plan or this Agreement, if Participant
is subject to Section 16 of the Exchange Act, the Plan, the Grant Notice, this Agreement, the RSUs will be subject to any additional limitations
set forth in any applicable exemptive rule under Section 16 of the Exchange Act (including any amendment to Rule 16b-3) that are
requirements for the application of such exemptive rule. To the extent Applicable Laws permit, this Agreement will be deemed amended as
necessary to conform to such applicable exemptive rule.

1.14 Entire Agreement. The Plan, the Grant Notice and this Agreement (including any exhibit hereto) constitute the entire agreement
of the parties and supersede in their entirety all prior undertakings and agreements of the Company and Participant with respect to the subject
matter hereof.

1.15 Agreement Severable. In the event that any provision of the Grant Notice or this Agreement is held illegal or invalid, the
provision will be severable from, and the illegality or invalidity of the provision will not be construed to have any effect on, the remaining
provisions of the Grant Notice or this Agreement.

1.16 Limitation on Participant’s Rights. Participation in the Plan confers no rights or interests other than as herein provided. This
Agreement creates only a contractual obligation on



the part of the Company as to amounts payable and may not be construed as creating a trust. Neither the Plan nor any underlying program, in
and of itself, has any assets. Participant will have only the rights of a general unsecured creditor of the Company with respect to amounts
credited and benefits payable, if any, with respect to the RSUs, and rights no greater than the right to receive cash or the Shares as a general
unsecured creditor with respect to the RSUs, as and when settled pursuant to the terms of this Agreement.

1.17 Non-Transferability. During the lifetime of Participant, the RSUs may not be sold, pledged, assigned or transferred in any
manner other than by will or the laws of descent and distribution, unless and until the Shares underlying the RSUs have been issued, and all
restrictions applicable to such Shares have lapsed. Neither the RSUs not any interest or right therein shall be liable for the debts, contracts or
engagements of Participant or his or her successors in interest or shall be subject to disposition by transfer, alienation, anticipation, pledge,
encumbrance, assignment or any other means whether such disposition be voluntary or involuntary or by operation of law by judgment, levy,
attachment, garnishment or any other legal or equitable proceedings (including bankruptcy), and any attempted disposition thereof shall be null
and void and of no effect, except to the extent that such disposition is permitted by the preceding sentence.

1.18 Legends. If a stock certificate is issued with respect to the Shares delivered hereunder, such certificate shall bear such legend or
legends as the Committee deems appropriate in order to reflect the restrictions set forth in this Agreement and to ensure compliance with the
terms and provisions of this Agreement, the rules, regulations and other requirements of the Securities and Exchange Commission and any
other Applicable Laws. If the Shares issued hereunder are held in book-entry form, then such entry will reflect that the Shares are subject to
the restrictions set forth in this Agreement.

1.19 No Right to Continued Service or Awards. Nothing in the Plan, the Grant Notice or this Agreement confers upon Participant any
right to continue in the service of the Company or any Affiliate or interferes with or restricts in any way the rights of the Company and its
Subsidiaries, which rights are hereby expressly reserved, to discharge or terminate the services of Participant at any time for any reason
whatsoever, with or without Cause, except to the extent expressly provided otherwise in a written agreement between the Company or an
Affiliate and Participant. The grant of the RSUs is a one-time benefit and does not create any contractual or other right to receive a grant of
Awards or benefits in lieu of Awards in the future. Any future Awards will be granted at the sole discretion of the Company.

1.20 Satisfaction of Claims. Any issuance or transfer of Shares or other property to Participant or Participant’s legal representative,
heir, legatee or distribute, in accordance with the Plan, the Grant Notice and this Agreement shall be in full satisfaction of all claims of such
person hereunder.

1.21 Counterparts. The Grant Notice may be executed in one or more counterparts, including by way of any electronic signature,
subject to Applicable Law, each of which will be deemed an original and all of which together will constitute one instrument.

1.22 Company Recoupment of Awards . Participant’s rights with respect to this Award shall in all events be subject to (a) any right
that the Company may have under any Company recoupment policy or other agreement or arrangement with Participant, or (b) any right or
obligation that the Company may have regarding the clawback of “incentive-based compensation” under Section 10D of the Exchange Act and
any applicable rules and regulations promulgated thereunder from time to time by the U.S. Securities and Exchange Commission.

* * * * *



EXHIBIT 10.3

MARAVAI LIFESCIENCES HOLDINGS, INC.
2020 OMNIBUS INCENTIVE PLAN

RESTRICTED STOCK UNIT GRANT NOTICE

Pursuant to the terms and conditions of the Maravai LifeSciences Holdings, Inc. 2020 Omnibus Incentive Plan, as amended from time
to time (the “Plan”), Maravai LifeSciences Holdings, Inc., a Delaware corporation (the “Company”), hereby grants to the individual listed
below (“Participant”) the number of restricted stock units (the “RSUs”) set forth below. This award of RSUs (this “Award”) is subject to the
terms and conditions set forth herein and in the Restricted Stock Unit Agreement attached hereto as Exhibit A (the “Agreement”), which is
incorporated herein by reference. Capitalized terms used but not defined herein shall have the meanings set forth in the Plan.

Participant:        

Grant Date:        

Number of RSUs:        

Vesting Commencement Date:        

Vesting Schedule:    Subject to the Agreement, the Plan and other terms and conditions set forth herein, one-third of the RSUs will vest on the
first, second and third anniversaries of the Vesting Commencement Date set forth above, so long as
Participant has not incurred a Termination of Service prior to the applicable vesting date.

[Signature Page Follows]



By Participant’s signature below, Participant agrees to be bound by the terms of this Grant Notice, the Plan and the Agreement.
Participant has reviewed the Plan, this Grant Notice and the Agreement in their entirety, has had an opportunity to obtain the advice of counsel
prior to executing this Grant Notice and fully understands all provisions of the Plan, this Grant Notice and the Agreement. Participant hereby
agrees to accept as binding, conclusive and final all decisions or interpretations of the Administrator upon any questions arising under the Plan,
this Grant Notice or the Agreement. This Grant Notice may be executed in one or more counterparts (including portable document format
(.pdf) and facsimile counterparts), each of which shall be deemed to be an original, but all of which together shall constitute one and the same
agreement.

Notwithstanding any provision of this Grant Notice or the Agreement, if Participant has not executed this Grant Notice within 90 days
following the Grant Date set forth above, Participant will be deemed to have accepted this Award, subject to all of the terms and conditions of
this Grant Notice, the Agreement and the Plan.

MARAVAI LIFESCIENCES             PARTICIPANT
HOLDINGS, INC.

            
By:                                                    
Name: Kurt A. Oreshack            
Title: Secretary and General Counsel        



Exhibit A

RESTRICTED STOCK UNIT AGREEMENT

Capitalized terms not specifically defined in this Agreement have the meanings specified in the Grant Notice or, if not defined in the
Grant Notice, in the Plan.

Article I.
GENERAL

1.1 Award of RSUs. The Company has granted the RSUs to Participant effective as of the grant date set forth in the Grant Notice
(the “Grant Date”). Each RSU represents the right to receive one Share as set forth in this Agreement. Participant will have no right to the
distribution of any Shares or payment of any cash until the time (if ever) the RSUs have vested.

1.2 Incorporation of Terms of Plan. The RSUs are subject to the terms and conditions set forth in this Agreement and the Plan,
which is incorporated herein by reference. In the event of any inconsistency between the Plan and this Agreement, the terms of the Plan will
control.

1.3 Unsecured Promise. The RSUs will at all times prior to settlement represent an unsecured Company obligation payable only
from the Company’s general assets.

Article II.
VESTING; FORFEITURE AND SETTLEMENT

1.4 Vesting; Forfeiture.

(a) The RSUs will vest according to the vesting schedule in the Grant Notice. In the event of Participant’s Termination of
Service for any reason, all unvested RSUs will immediately and automatically be cancelled and forfeited, except as otherwise determined by
the Administrator or provided in a binding written agreement between Participant and the Company.

(b) Notwithstanding anything in the Grant Notice, this Agreement or the Plan to the contrary, the RSUs will vest in their
entirety if Participant’s Termination of Service is by involuntary termination without Cause or by voluntary resignation for Good Reason, in
either case within one year following a Change in Control.

(c) As used herein, “Good Reason” means (a) in the case where there is no employment agreement, offer letter, consulting
agreement, change in control agreement, or similar agreement in effect between the Company or an Affiliate and Participant at the time of the
grant of the Award (or where there is such agreement in effect but it does not define “good reason” (or words of like import)), (i) any action by
the Company or the surviving entity following a Business Combination which results in a material reduction in Participant’s title, status,
authority or responsibility, or (ii) a reduction in Participant’s annual base salary or target annual bonus, in each case without the prior written
consent of Participant or (b) in the case where there is an employment agreement, offer letter, consulting agreement, change in control
agreement, or similar agreement in effect between the Company or an Affiliate and Participant at the time of the grant of the Award that
defines “good reason” (or words of like import), “good reason” as defined under such agreement. Notwithstanding anything herein to the
contrary, any assertion by Participant of a termination for Good Reason will not be effective unless all of the following conditions are satisfied:
(A) Participant must provide written notice to the Board or the board of the surviving entity following a Business Combination of the existence
of such condition(s) giving rise to Good Reason within thirty (30) days after the initial occurrence of such condition(s); (B) the condition(s)
specified in such notice must remain uncorrected for thirty



(30) days following the Board’s or the surviving entity board’s receipt of such written notice; and (C) the date of Participant’s Termination of
Service must occur within sixty (60) days after the initial occurrence of the condition(s) specified in such notice. Further and notwithstanding
anything herein to the contrary, any Change in Control does not and will not in and of itself constitute Good Reason.

1.5 Settlement. As soon as administratively practicable following the vesting of RSUs pursuant to Section 2.1, but in no event later
than 30 days after such vesting date, the Company shall deliver to Participant a number of Shares equal to the number of RSUs subject to this
Award. All Shares issued hereunder shall be delivered either by delivering one or more certificates for such shares to Participant or by entering
such shares in book-entry form, as determined by the Committee in its sole discretion. The value of Shares shall not bear any interest owing to
the passage of time.

Article III.
TAXATION AND TAX WITHHOLDING

1.6 Representation. Participant represents to the Company that Participant has reviewed with Participant’s own tax advisors the tax
consequences of this Award and the transactions contemplated by the Grant Notice and this Agreement. Participant is relying solely on such
advisors and not on any statements or representations of the Company or any of its agents.

1.7 Tax Withholding. To the extent that the receipt, vesting or settlement of this Award results in compensation income or wages to
the Participant for federal, state, local and/or foreign tax purposes, Participant shall make arrangements satisfactory to the Company regarding
the payment of, any income tax, social insurance contribution or other applicable taxes that are required to be withheld in respect of this
Award, which arrangements include the delivery of cash or cash equivalents, Shares (including previously owned Shares (which is not subject
to any pledge or other security interest), net settlement, a broker-assisted sale, or other cashless withholding or reduction of the amount of
shares otherwise issuable or delivered pursuant to this Award), other property, or any other legal consideration the Committee deems
appropriate. If such tax obligations are satisfied through net settlement or the surrender of previously owned Shares, the maximum number of
Shares that may be so withheld (or surrendered) shall be the number of Shares that have an aggregate Fair Market Value on the date of
withholding or surrender equal to the aggregate amount of such tax liabilities determined based on the greatest withholding rates for federal,
state, local and/or foreign tax purposes, including payroll taxes, that may be utilized without creating adverse accounting treatment for the
Company with respect to this Award, as determined by the Committee. Any fraction of a Share required to satisfy such tax obligations shall be
disregarded and the amount due shall be paid instead in cash to Participant. Participant acknowledges that there may be adverse tax
consequences upon the receipt, vesting or settlement of this Award or disposition of the underlying shares and that Participant has been
advised, and hereby is advised, to consult a tax advisor. Participant represents that Participant is in no manner relying on the Board, the
Committee, the Company or an Affiliate or any of their respective managers, directors, officers, employees or authorized representatives
(including attorneys, accountants, consultants, bankers, lenders, prospective lenders and financial representatives) for tax advice or an
assessment of such tax consequences.

Article IV.
OTHER PROVISIONS

1.8 Adjustments. Participant acknowledges that the RSUs and the Shares subject to the RSUs are subject to adjustment,
modification and termination in certain events as provided in this Agreement and the Plan.



1.9 Notices. All notices and other communications under this Agreement shall be in writing and shall be delivered to the parties at
the following addresses (or at such other address for a party as shall be specified by like notice):

If to the Company, unless otherwise designated by the Company in a written notice to Participant (or other holder):

    Maravai LifeSciences Holdings, Inc.
    Attn: General Counsel
    10770 Wateridge Circle Suite 200
    San Diego, CA 92121

If to Participant, at Participant’s last known address on file with the Company. Any notice that is delivered personally or by overnight
courier or telecopier in the manner provided herein shall be deemed to have been duly given to Participant when it is mailed by the Company
or, if such notice is not mailed to Participant, upon receipt by Participant. Any notice that is addressed and mailed in the manner herein
provided shall be conclusively presumed to have been given to the party to whom it is addressed at the close of business, local time of the
recipient, on the fourth day after the day it is so placed in the mail.

1.10 Titles. Titles are provided herein for convenience only and are not to serve as a basis for interpretation or construction of this
Agreement.

1.11 Conformity to Securities Laws. Participant acknowledges that the Plan, the Grant Notice and this Agreement are intended to
conform to the extent necessary with all Applicable Laws and, to the extent Applicable Laws permit, will be deemed amended as necessary to
conform to Applicable Laws.

1.12 Successors and Assigns. The Company may assign any of its rights under this Agreement to single or multiple assignees, and
this Agreement will inure to the benefit of the successors and assigns of the Company. Subject to the restrictions on transfer set forth in the
Plan, this Agreement will be binding upon and inure to the benefit of the heirs, legatees, legal representatives, successors and assigns of the
parties hereto.

1.13 Limitations Applicable to Section 16 Persons. Notwithstanding any other provision of the Plan or this Agreement, if Participant
is subject to Section 16 of the Exchange Act, the Plan, the Grant Notice, this Agreement, the RSUs will be subject to any additional limitations
set forth in any applicable exemptive rule under Section 16 of the Exchange Act (including any amendment to Rule 16b-3) that are
requirements for the application of such exemptive rule. To the extent Applicable Laws permit, this Agreement will be deemed amended as
necessary to conform to such applicable exemptive rule.

1.14 Entire Agreement. The Plan, the Grant Notice and this Agreement (including any exhibit hereto) constitute the entire agreement
of the parties and supersede in their entirety all prior undertakings and agreements of the Company and Participant with respect to the subject
matter hereof.

1.15 Agreement Severable. In the event that any provision of the Grant Notice or this Agreement is held illegal or invalid, the
provision will be severable from, and the illegality or invalidity of the provision will not be construed to have any effect on, the remaining
provisions of the Grant Notice or this Agreement.

1.16 Limitation on Participant’s Rights. Participation in the Plan confers no rights or interests other than as herein provided. This
Agreement creates only a contractual obligation on



the part of the Company as to amounts payable and may not be construed as creating a trust. Neither the Plan nor any underlying program, in
and of itself, has any assets. Participant will have only the rights of a general unsecured creditor of the Company with respect to amounts
credited and benefits payable, if any, with respect to the RSUs, and rights no greater than the right to receive cash or the Shares as a general
unsecured creditor with respect to the RSUs, as and when settled pursuant to the terms of this Agreement.

1.17 Non-Transferability. During the lifetime of Participant, the RSUs may not be sold, pledged, assigned or transferred in any
manner other than by will or the laws of descent and distribution, unless and until the Shares underlying the RSUs have been issued, and all
restrictions applicable to such Shares have lapsed. Neither the RSUs not any interest or right therein shall be liable for the debts, contracts or
engagements of Participant or his or her successors in interest or shall be subject to disposition by transfer, alienation, anticipation, pledge,
encumbrance, assignment or any other means whether such disposition be voluntary or involuntary or by operation of law by judgment, levy,
attachment, garnishment or any other legal or equitable proceedings (including bankruptcy), and any attempted disposition thereof shall be null
and void and of no effect, except to the extent that such disposition is permitted by the preceding sentence.

1.18 Legends. If a stock certificate is issued with respect to the Shares delivered hereunder, such certificate shall bear such legend or
legends as the Committee deems appropriate in order to reflect the restrictions set forth in this Agreement and to ensure compliance with the
terms and provisions of this Agreement, the rules, regulations and other requirements of the Securities and Exchange Commission and any
other Applicable Laws. If the Shares issued hereunder are held in book-entry form, then such entry will reflect that the Shares are subject to
the restrictions set forth in this Agreement.

1.19 No Right to Continued Service or Awards. Nothing in the Plan, the Grant Notice or this Agreement confers upon Participant any
right to continue in the service of the Company or any Affiliate or interferes with or restricts in any way the rights of the Company and its
Subsidiaries, which rights are hereby expressly reserved, to discharge or terminate the services of Participant at any time for any reason
whatsoever, with or without Cause, except to the extent expressly provided otherwise in a written agreement between the Company or an
Affiliate and Participant. The grant of the RSUs is a one-time benefit and does not create any contractual or other right to receive a grant of
Awards or benefits in lieu of Awards in the future. Any future Awards will be granted at the sole discretion of the Company.

1.20 Satisfaction of Claims. Any issuance or transfer of Shares or other property to Participant or Participant’s legal representative,
heir, legatee or distribute, in accordance with the Plan, the Grant Notice and this Agreement shall be in full satisfaction of all claims of such
person hereunder.

1.21 Counterparts. The Grant Notice may be executed in one or more counterparts, including by way of any electronic signature,
subject to Applicable Law, each of which will be deemed an original and all of which together will constitute one instrument.

1.22 Company Recoupment of Awards . Participant’s rights with respect to this Award shall in all events be subject to (a) any right
that the Company may have under any Company recoupment policy or other agreement or arrangement with Participant, or (b) any right or
obligation that the Company may have regarding the clawback of “incentive-based compensation” under Section 10D of the Exchange Act and
any applicable rules and regulations promulgated thereunder from time to time by the U.S. Securities and Exchange Commission.

* * * * *



EXHBIT 10.5

MARAVAI LIFESCIENCES HOLDINGS, INC.
2020 OMNIBUS INCENTIVE PLAN

PERFORMANCE STOCK UNIT GRANT NOTICE

Pursuant to the terms and conditions of the Maravai LifeSciences Holdings, Inc. 2020 Omnibus Incentive Plan, as amended from time
to time (the “Plan”), Maravai LifeSciences Holdings, Inc., a Delaware corporation (the “Company”), hereby grants to the individual listed
below (“Participant”) the number of performance-based Restricted Stock Units (the “PSUs”) set forth below. This award of PSUs
(this “Award”) is subject to the terms and conditions set forth herein and in the Performance Stock Unit Agreement attached hereto as Exhibit
A (the “Agreement”), which is incorporated herein by reference. Capitalized terms used but not defined herein shall have the meanings set
forth in the Plan.

Participant:        

Grant Date:        

Number of PSUs:        

Vesting of PSUs: Subject to the Agreement, the Plan and other terms and conditions set forth herein, the
PSUs will vest, if at all, on the Certification Date (as defined in Exhibit B) based on
achievement of the performance criteria set forth in Exhibit B, so long as Participant has
not incurred a Termination of Service prior to the settlement date.

By Participant’s signature below, Participant agrees to be bound by the terms of this Grant Notice, the Plan and the Agreement.
Participant has reviewed the Plan, this Grant Notice and the Agreement in their entirety, has had an opportunity to obtain the advice of counsel
prior to executing this Grant Notice and fully understands all provisions of the Plan, this Grant Notice and the Agreement. Participant hereby
agrees to accept as binding, conclusive and final all decisions or interpretations of the Committee upon any questions arising under the Plan,
this Grant Notice or the Agreement. This Grant Notice may be executed in one or more counterparts (including portable document format
(.pdf) and facsimile counterparts), each of which shall be deemed to be an original, but all of which together shall constitute one and the same
agreement.

Notwithstanding any provision of this Grant Notice or the Agreement, if Participant has not executed this Grant Notice within 90 days
following the Grant Date set forth above, Participant will be deemed to have accepted this Award, subject to all of the terms and conditions of
this Grant Notice, the Agreement and the Plan.

[Signature Page Follows]



MARAVAI LIFESCIENCES             PARTICIPANT
HOLDINGS, INC.            

By:                                                    
Name:                        
Title:                         



Exhibit A

PERFORMANCE STOCK UNIT AGREEMENT

Capitalized terms not specifically defined in this Agreement have the meanings specified in the Grant Notice or, if not defined in the
Grant Notice, in the Plan.

Article I.
GENERAL

1.1 Award of PSUs.

(a) The Company has granted the PSUs to Participant effective as of the grant date set forth in the Grant Notice (the “Grant
Date”). Each PSU represents the right to receive one Share as set forth in this Agreement. Participant will have no right to the distribution of
any Shares or payment of any cash until the time (if ever) the PSUs have vested.

1.2 Incorporation of Terms of Plan. The PSUs are subject to the terms and conditions set forth in this Agreement, the Grant Notice
and the Plan, which are incorporated herein by reference. In the event of any inconsistency between the Plan and this Agreement, the terms of
the Plan will control.

1.3 Unsecured Promise. The PSUs will at all times prior to settlement represent an unsecured Company obligation payable only
from the Company’s general assets.

Article II.
VESTING; FORFEITURE AND SETTLEMENT

1.4 Vesting; Forfeiture.

(a) The PSUs will vest according to the terms set forth in the Grant Notice. In the event of Participant’s Termination of
Service for any reason, all unvested PSUs will immediately and automatically be cancelled and forfeited, except as otherwise determined by
the Committee or provided in a binding written agreement between Participant and the Company.

(b) Notwithstanding anything in the Grant Notice, this Agreement or the Plan to the contrary, in the event a Change in
Control occurs prior to the third anniversary of the Grant Date, the PSUs will convert automatically to time-based Restricted Stock Units that
will vest in their entirety upon the third anniversary of the Grant Date (the “Converted RSUs”), so long as Participant continuously provides
services to the Company or any Affiliate through the third anniversary of the Grant Date; provided, that if, within the 12-month period
following the consummation of such Change in Control, Participant’s Termination of Service is effected (x) by the Company without Cause (as
defined in the Employment Agreement, dated September 30, 2022, between Participant and the Company (the “Employment Agreement”) or
(y) by Participant for Good Reason (as defined in the Employment Agreement), any then-outstanding Converted RSUs shall immediately
become vested as of the date of such Termination of Service.

1.5 Settlement. As soon as administratively practicable following the vesting of PSUs pursuant to Section 2.1, but in no event later
than 30 days after the Certification Date, the Company shall deliver to Participant a number of Shares equal to the number of PSUs that vested.
All Shares issued hereunder shall be delivered either by delivering one or more certificates for such shares to Participant or by entering such
shares in book-entry form, as determined by the Committee in its sole discretion. The value of Shares shall not bear any interest owing to the
passage of time.



Article III.
TAXATION AND TAX WITHHOLDING

1.6 Representation. Participant represents to the Company that Participant has reviewed with Participant’s own tax advisors the tax
consequences of this Award and the transactions contemplated by the Grant Notice and this Agreement. Participant is relying solely on such
advisors and not on any statements or representations of the Company or any of its agents.

1.7 Tax Withholding. To the extent that the receipt, vesting or settlement of this Award results in compensation income or wages to
the Participant for federal, state, local and/or foreign tax purposes, Participant shall make arrangements satisfactory to the Company regarding
the payment of, any income tax, social insurance contribution or other applicable taxes that are required to be withheld in respect of this
Award, which arrangements include the delivery of cash or cash equivalents, Shares (including previously owned Shares (which is not subject
to any pledge or other security interest), net settlement, a broker-assisted sale, or other cashless withholding or reduction of the amount of
Shares otherwise issuable or delivered pursuant to this Award), other property, or any other legal consideration the Committee deems
appropriate. If such tax obligations are satisfied through net settlement or the surrender of previously owned Shares, the maximum number of
Shares that may be so withheld (or surrendered) shall be the number of Shares that have an aggregate Fair Market Value on the date of
withholding or surrender equal to the aggregate amount of such tax liabilities determined based on the greatest withholding rates for federal,
state, local and/or foreign tax purposes, including payroll taxes, that may be utilized without creating adverse accounting treatment for the
Company with respect to this Award, as determined by the Committee. Any fraction of a Share required to satisfy such tax obligations shall be
disregarded and the amount due shall be paid instead in cash to Participant. Participant acknowledges that there may be adverse tax
consequences upon the receipt, vesting or settlement of this Award or disposition of the underlying shares and that Participant has been
advised, and hereby is advised, to consult a tax advisor. Participant represents that Participant is in no manner relying on the Board, the
Committee, the Company or an Affiliate or any of their respective managers, directors, officers, employees or authorized representatives
(including attorneys, accountants, consultants, bankers, lenders, prospective lenders and financial representatives) for tax advice or an
assessment of such tax consequences.

Article IV.
OTHER PROVISIONS

1.8 Adjustments. Participant acknowledges that the PSUs and the Shares subject to the PSUs are subject to adjustment,
modification and termination in certain events as provided in this Agreement and the Plan.

1.9 Notices. All notices and other communications under this Agreement shall be in writing and shall be delivered to the parties at
the following addresses (or at such other address for a party as shall be specified by like notice):

If to the Company, unless otherwise designated by the Company in a written notice to Participant (or other holder):

    Maravai LifeSciences Holdings, Inc.
    Attn: General Counsel
    10770 Wateridge Circle Suite 200
    San Diego, CA 92121



If to Participant, at Participant’s last known address on file with the Company. Any notice that is delivered personally or by overnight
courier or telecopier in the manner provided herein shall be deemed to have been duly given to Participant when it is mailed by the Company
or, if such notice is not mailed to Participant, upon receipt by Participant. Any notice that is addressed and mailed in the manner herein
provided shall be conclusively presumed to have been given to the party to whom it is addressed at the close of business, local time of the
recipient, on the fourth day after the day it is so placed in the mail.

1.10 Titles. Titles are provided herein for convenience only and are not to serve as a basis for interpretation or construction of this
Agreement.

1.11 Conformity to Securities Laws. Participant acknowledges that the Plan, the Grant Notice and this Agreement are intended to
conform to the extent necessary with all Applicable Laws and, to the extent Applicable Laws permit, will be deemed amended as necessary to
conform to Applicable Laws.

1.12 Successors and Assigns. The Company may assign any of its rights under this Agreement to single or multiple assignees, and
this Agreement will inure to the benefit of the successors and assigns of the Company. Subject to the restrictions on transfer set forth in the
Plan, this Agreement will be binding upon and inure to the benefit of the heirs, legatees, legal representatives, successors and assigns of the
parties hereto.

1.13 Limitations Applicable to Section 16 Persons. Notwithstanding any other provision of the Plan or this Agreement, if Participant
is subject to Section 16 of the Exchange Act, the Plan, the Grant Notice, this Agreement, and the PSUs will be subject to any additional
limitations set forth in any applicable exemptive rule under Section 16 of the Exchange Act (including any amendment to Rule 16b-3) that are
requirements for the application of such exemptive rule. To the extent Applicable Laws permit, this Agreement will be deemed amended as
necessary to conform to such applicable exemptive rule.

1.14 Entire Agreement. The Plan, the Grant Notice and this Agreement (including any exhibit hereto) constitute the entire agreement
of the parties and supersede in their entirety all prior undertakings and agreements of the Company and Participant with respect to the subject
matter hereof.

1.15 Agreement Severable. In the event that any provision of the Grant Notice or this Agreement is held illegal or invalid, the
provision will be severable from, and the illegality or invalidity of the provision will not be construed to have any effect on, the remaining
provisions of the Grant Notice or this Agreement.

1.16 Limitation on Participant’s Rights. Participation in the Plan confers no rights or interests other than as herein provided. This
Agreement creates only a contractual obligation on the part of the Company as to amounts payable and may not be construed as creating a trust.
Neither the Plan nor any underlying program, in and of itself, has any assets. Participant will have only the rights of a general unsecured
creditor of the Company with respect to amounts credited and benefits payable, if any, with respect to the PSUs, and rights no greater than the
right to receive cash or the Shares as a general unsecured creditor with respect to the PSUs, as and when settled pursuant to the terms of this
Agreement.

1.17 Non-Transferability. During the lifetime of Participant, the PSUs may not be sold, pledged, assigned or transferred in any
manner other than by will or the laws of descent and distribution, unless and until the Shares underlying the PSUs have been issued, and all
restrictions applicable to such Shares have lapsed. Neither the PSUs not any interest or right therein shall be liable for the debts, contracts or
engagements of Participant or Participant’s



successors in interest or shall be subject to disposition by transfer, alienation, anticipation, pledge, encumbrance, assignment or any other
means whether such disposition be voluntary or involuntary or by operation of law by judgment, levy, attachment, garnishment or any other
legal or equitable proceedings (including bankruptcy), and any attempted disposition thereof shall be null and void and of no effect, except to
the extent that such disposition is permitted by the preceding sentence.

1.18 Legends. If a stock certificate is issued with respect to the Shares delivered hereunder, such certificate shall bear such legend or
legends as the Committee deems appropriate in order to reflect the restrictions set forth in this Agreement and to ensure compliance with the
terms and provisions of this Agreement, the rules, regulations and other requirements of the Securities and Exchange Commission and any
other Applicable Laws. If the Shares issued hereunder are held in book-entry form, then such entry will reflect that the Shares are subject to
the restrictions set forth in this Agreement.

1.19 No Right to Continued Service or Awards. Nothing in the Plan, the Grant Notice or this Agreement confers upon Participant any
right to continue in the service of the Company or any Affiliate or interferes with or restricts in any way the rights of the Company and its
Subsidiaries, which rights are hereby expressly reserved, to discharge or terminate the services of Participant at any time for any reason
whatsoever, with or without Cause, except to the extent expressly provided otherwise in a written agreement between the Company or an
Affiliate and Participant. The grant of the PSUs is a one-time benefit and does not create any contractual or other right to receive a grant of
Awards or benefits in lieu of Awards in the future. Any future Awards will be granted at the sole discretion of the Company.

1.20 Satisfaction of Claims. Any issuance or transfer of Shares or other property to Participant or Participant’s legal representative,
heir, legatee or distribute, in accordance with the Plan, the Grant Notice and this Agreement shall be in full satisfaction of all claims of such
person hereunder.

1.21 Counterparts. The Grant Notice may be executed in one or more counterparts, including by way of any electronic signature,
subject to Applicable Law, each of which will be deemed an original and all of which together will constitute one instrument.

1.22 Company Recoupment of Awards . Participant’s rights with respect to this Award shall in all events be subject to (a) any right
that the Company may have under any Company recoupment policy or other agreement or arrangement with Participant, or (b) any right or
obligation that the Company may have regarding the clawback of “incentive-based compensation” under Section 10D of the Exchange Act and
any applicable rules and regulations promulgated thereunder from time to time by the U.S. Securities and Exchange Commission.

* * * * *



Exhibit B

Performance Criteria

This Exhibit B sets forth the performance criteria applicable to the PSUs. Subject to the terms and conditions set forth in the Grant Notice, the
Agreement and the Plan, the portion of the PSUs subject to this Award that become vested during the Performance Period, if any, will be
determined upon the Committee’s certification of the achievement of the performance criteria in accordance with this Exhibit B, which shall
occur within 60 days following the end of the Performance Period (the “Certification Date”). Capitalized terms used but not defined herein
shall have the same meanings as are ascribed thereto in the Grant Notice, the Agreement or the Plan, as applicable.

The PSUs shall vest, if at all, based on the 60-Day VWAP in accordance with the schedule below:

60-Day VWAP as of October 17, 2025
Percentage of PSUs Granted Hereunder that Become

Vested
Less than $60 0%

Greater than or equal to $60, but less than $100 50%
$100 or greater 100%

For the avoidance of doubt, linear interpolation shall not apply in the event the 60-Day VWAP is between $60 and $100.

As used herein, the “60-Day VWAP ” means the volume-weighted average price of a Share for the 60 consecutive trading days immediately
preceding October 17, 2025 (such period, the “Performance Period”), as adjusted for stock splits, stock dividends and other similar events.

All PSUs subject to this Award that are outstanding as of the date immediately following the Certification Date shall be forfeited and cancelled
for no consideration if they do not become vested as set forth above.

Consistent with the terms of the Plan, all designations, determinations, interpretations, and other decisions under or with respect to the terms of
the Plan or the Agreement, including this Exhibit B, shall be within the sole discretion of the Committee, and shall be final, conclusive, and
binding upon all persons.



EXHIBIT 10.6

AMENDMENT TO EMPLOYMENT AGREEMENT

    This AMENDMENT TO EMPLOYMENT AGREEMENT (this “ Amendment”), entered into on September 29, 2022 is by and between Maravai
LifeSciences Holdings, Inc., a Delaware corporation (“Parent”), Maravai Intermediate Holdings, LLC, a Delaware limited liability company
(“Employer”), and Carl W. Hull (“ Executive”).

    WHEREAS, Executive, Parent and Employer are party to that certain Employment Agreement, dated as of November 24, 2020 (the “ Employment
Agreement”); and

    WHEREAS, Executive, Parent and Employer desire to amend the Employment Agreement pursuant to the terms and conditions set forth herein,
effective as of the date on which Executive’s successor for the role of chief executive officer of Parent and its Subsidiaries (as defined in the
Employment Agreement) commences employment with Parent and its Subsidiaries, currently anticipated to be September 30, 2022 (the “CEO
Succession”, and the date thereof, “Effective Date”); and

    WHEREAS, the effectiveness of this Amendment shall be subject to and conditioned upon the occurrence of the CEO Succession.

    NOW, THEREFORE, in consideration of the foregoing and of the respective covenants and agreements set forth below, the parties hereto agree as
follows:

1. Amendment to Employment Agreement.

(a) The definition of “Effective Date” in the preamble of the Employment Agreement shall be deleted in its entirety and replaced with
the definition of “Effective Date” in this Amendment.

(b) Section 1(a)(i) of the Employment Agreement titled “Position and Duties” shall be deleted in its entirety and replaced with the
following:

“During the Employment Period, Executive shall serve as the Executive Chairman of the board of directors of Parent (the “Board”) and
shall have the normal duties, responsibilities and authority implied by such position, which shall include leadership of the Board and its
strategic priorities, and assisting the new chief executive officer with the transition, subject in each case to the power of the Board to
expand, limit or otherwise alter such duties, responsibilities, positions and authority and to otherwise override actions of officers.”

(c) Section 1(b) of the Employment Agreement titled “Salary, Bonus and Benefits” shall be deleted in its entirety and replaced with
the following:

“Commencing on the Effective Date and continuing until a Separation, Employer will pay Executive a base salary at a rate of $500,000
per annum (the “Annual Base Salary”). The Annual Base Salary shall be reviewed annually by the Board. For each fiscal year of
Employer ending during the Employment Period, Executive shall be eligible for an annual bonus with a target amount equal to $725,000
for 2022 and 100% of the Annual Base Salary in subsequent years (such amount, the “Annual Bonus”), as determined by the Board based
upon the performance of Executive and the achievement by Parent, Employer and the other Subsidiaries of Parent of financial, operating
and other objectives set by the Board. Each Annual Bonus, if any, shall be paid as soon as administratively feasible after the Board (or a
committee thereof) certifies whether the applicable performance targets for the applicable year have been achieved but in no event later
than March 15 following the end of such year. Notwithstanding anything in this Section 1(b) to the contrary, no Annual Bonus, if any, or
any portion thereof, shall be payable for any year unless Executive remains continuously employed by Employer from the Effective Date
through the last day of such year. In addition, during the Employment Period,



Executive will be entitled to such other benefits as are approved by the Board and made generally available to all senior management of
Parent and Employer.”

(d) The definition of “Good Reason” in Section 4 of the Employment Agreement shall be deleted in its entirety and replaced with the
following:

““Good Reason” means (a) any action by Parent or Employer which results in a material reduction in Executive’s title, status, authority or
responsibility as Executive Chairman of the Board, or (b) a reduction in Executive’s Annual Base Salary or target Annual Bonus, in each
case without the prior written consent of Executive. Notwithstanding anything herein to the contrary, any assertion by Executive of a
termination for Good Reason shall not be effective unless all of the following conditions are satisfied: (A) Executive must provide written
notice to the Board of the existence of such condition(s) within thirty (30) days after the initial occurrence of such condition(s); (B) the
condition(s) specified in such notice must remain uncorrected for thirty (30) days following the Board’s receipt of such written notice; and
(C) the date of Executive’s termination of employment must occur within seventy (70) days after the initial occurrence of the condition(s)
specified in such notice. Further and notwithstanding anything herein to the contrary, any Change in Control does not and will not in and of
itself constitute a breach by Parent or Employer of their obligations under this Agreement, a diminution in the nature or scope of the
powers, duties, status, authority or responsibilities of Executive or “Good Reason” to terminate Executive’s employment under this
Agreement.”

2. Entire Agreement. Except as amended pursuant to this Amendment, the Employment Agreement remains in full force and effect, and the
Employment Agreement, together with this Amendment, sets forth the entire agreement of the parties hereto in respect of the subject matter contained
herein and supersedes any and all prior agreements or understandings between Executive, Parent and Employer with respect to the subject matter hereof.

3. Counterparts and Signatures. This Amendment may be executed in counterparts, each of which shall be deemed an original, and together
any counterparts shall constitute one and the same instrument. Additionally, the parties hereto agree that electronic reproductions of signatures (i.e.,
scanned PDF versions of original signatures, facsimile transmissions, and the like) shall be treated as original signatures for purposes of execution of this
Amendment.

* * *
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IN WITNESS WHEREOF, the parties hereto have executed this Amendment as of the date first written above.                    

MARAVAI LIFESCIENCES HOLDINGS, INC.

By: /s/ Kurt A. Oreshack    
Name: Kurt A. Oreshack
Its: EVP & General Counsel

MARAVAI INTERMEDIATE HOLDINGS, LLC

By: /s/ Kurt A. Oreshack    
Name: Kurt A. Oreshack
Its: EVP & General Counsel

EXECUTIVE

/s/ Carl W. Hull    
Carl W. Hull



Maravai LifeSciences Announces CEO Leadership Transition

- William “Trey” Martin, III appointed to succeed Carl Hull as Chief Executive Officer
-  Hull to Serve as Executive Chairman of the Board of Directors

SAN DIEGO, Calif. – October 3, 2022 - Maravai LifeSciences, Inc. (NASDAQ: MRVI), a global provider of life science reagents and services to
researchers and biotech innovators, announced today that its Board of Directors has appointed William “Trey” Mar n, III as its chief
execu ve officer (CEO). Mr. Mar n comes to Maravai most recently from Danaher Corpora on, where he was the Senior Vice President of
New Business, Genomic Medicine. Maravai's first CEO and co-founder Carl Hull will directly support Mr. Mar n during this leadership
transi on and will remain with Maravai as Execu ve Chairman of the Board where he will con nue to guide the company’s long-term
strategy.
“Trey has established a strong leadership track record over the course of his career in nucleic acid synthesis, and has experience leading
global teams, managing complex R&D programs, driving global commercial ini a ves, and execu ng strategic acquisi ons. Addi onally, he
has a stellar reputa on for driving employee engagement and opera onal excellence,” said Carl Hull, Execu ve Chairman of Maravai.
“Through my personal and professional interac ons with Trey over the past fi een years, and from my unique perspec ve as both a Board
member and a significant shareholder, it is clear to me that he is the right choice to lead Maravai through its next phase of growth. I fully
expect that his leadership and industry knowledge will benefit our customers, employees, and shareholders.”
Constan ne “Dean” Mihas, Maravai Board member and Co-CEO and Managing Director of GTCR commented, “On behalf of Maravai’s Board
of Directors, I want to thank Carl for his partnership over many years of service, during which me he formed Maravai and subsequently
oversaw an extraordinary period of growth and opera onal expansion as CEO. We look forward to our ongoing collabora on with him in his
new capacity as Execu ve Chairman of the Board, where we will con nue to benefit from his guidance, business leadership and industry
expertise.”

“Succession planning is one of the most important responsibili es we have as a board and we all were incredibly impressed by Trey’s
exper se in genomics, par cularly in the areas of mRNA, gene edi ng and nucleic acid chemistry. We also believe that his experience as a
strategic operator in our space, along with his innate passion for the field, will enable him to drive Maravai’s growth strategy going forward,”
added Mihas.

“I am thrilled to be joining Maravai, a global leader in nucleic acid produc on and biologic safety tes ng, at this exci ng me in the
company’s evolu on. I want to commend Carl for his leadership and thank him and the Board for their confidence in me,” said Trey Mar n,
CEO of Maravai. “I look forward to leading the outstanding team at Maravai, as we seek to further advance the field and enable the
development of drug therapies, diagnostics and novel vaccines.”

Mr. Mar n brings more than 25 years of execu ve leadership experience in life sciences opera ons, engineering, sales and marke ng. He
was most recently Senior Vice President, Genomic Medicines, at Danaher Corpora on. Mr. Mar n originally joined Danaher with the
acquisition of Integrated DNA Technologies (IDT) in 2018, and served as President of the IDT business there for over three years.

Prior to its acquisi on, Mr. Mar n held posi ons of increasing responsibility over more than two decades at IDT and contributed to the
consistent growth and competitiveness of the

    



company’s primary oligo synthesis business through organic and inorganic growth investments. Mr. Mar n holds a Bachelor's degree in
biochemistry from the University of Iowa.
Mr. Hull will remain involved with the strategic direc on of Maravai as the Execu ve Chairman of the Board and will work together with Mr.
Mar n to help drive the Company forward. His focus will also be on suppor ng Mr. Mar n throughout this leadership transi on and
leveraging their complementary skillsets to further improve the business. Mr. Hull co-founded Maravai in 2014.
The Company will further discuss the management transition plan on its third quarter 2022 earnings call currently scheduled for November 2,
2022.

About Maravai
Maravai is a leading life sciences company providing cri cal products to enable the development of drug therapies, diagnos cs, and novel
vaccines and to support research on human diseases. Maravai’s companies are leaders in providing products and services in the fields of
nucleic acid synthesis and biologics safety tes ng to many of the world's leading biopharmaceu cal, vaccine, diagnos cs, and cell and gene
therapies companies.

Forward-looking Statements
This press release may contain "forward-looking statements" within the meaning of the safe harbor provisions of the U.S. Private Securi es
Li ga on Reform Act of 1995. Investors are cau oned that statements in this press release which are not strictly historical statements
cons tute forward-looking statements, including, without limita on, statements related to our expecta ons for con nued long-term growth
and further success, cons tute forward-looking statements iden fied by words like “will,” “expect,” “may,” “an cipate,” or “could” and
similar expressions. Such forward-looking statements are subject to a number of risks and uncertain es that could cause actual results to
differ materially from those an cipated, including con nued demand for our COVID-19 related products and services, which currently
comprise a significant por on of our revenue. These and other risks and uncertain es are described in greater detail in the “Risk Factors”
sec on of our most recent Annual Report on Form 10-K and other filings with the U.S. Securi es and Exchange Commission. Actual results
may differ materially from those contemplated by these forward-looking statements, and therefore you should not rely upon them. These
forward-looking statements reflect our current views and we do not undertake to update any of these forward-looking statements to reflect
a change in its views or events or circumstances that occur after the date hereof except as required by law.

Contact Information:
Media Contact: Sara Michelmore
MacDougall
+1 781-235-3060
maravai@macdougall.bio

Investor Contact: Deb Hart
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